AGENDA

TOWN COUNCIL WORK SESSION
MONDAY, NOVEMBER 10, 2025 AT 5:30 PM

COUNCIL CHAMBERS, 150 EAST MONROE STREET
WYTHEVILLE, VA 24382

1. PERSONS SCHEDULED TO ATTEND
Beth Taylor - Mayor
Candice Johnson - Vice-Mayor
Cathy Pattison - Council Member
Holly Atkins - Council Member
Joseph Hand, Jr. - Council Member
Sherry Corvin - Interim Town Manager
Elaine Holeton - Assistant Town Manager
Paul Cassell - Town Attorney
Brandi Jones - Chief Deputy Clerk
Joel Hash - Police Chief
Bryan Bard - Police Deputy Chief

2.  INVOCATION - VICE-MAYOR CANDICE N. JOHNSON

3. ITEMS TO BE DISCUSSED
A. Approval of Agenda - MAYOR BETH TAYLOR (requires motion and roll call vote)

B. Discussion regarding a proposed Park Police Patrol Officer and a
Narcotics/Tracking Dog - DEPUTY CHIEF BRYAN BARD

4.  ADJOURNMENT
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Park Safety and Community Investment: A Dedicated Park
Police Officer and K9 Handler

Goal: Propose and secure funding for a dedicated Law Enforcement Park Police Officer and
K9 Handler position.

I. A Growing Community Deserves Enhanced Safety

Our Town is flourishing, and the quality of life we offer is directly tied to the safety of our public
spaces.

e Community Growth: Our Town's population and reputation as a regional destination
continue to grow, increasing the demand for our public services.

e Parks are Busy Community Hubs: Our beautiful parks, including Primary Patrol areas
will include, but not limited to:

Downtown Wytheville

Woytheville Recreation Center(s)

Wytheville Visitors Center

Withers Park, Elizabeth Brown Park

Tressel Bridge Park

T-Ball Park

Homestead Historical Park

Ager Park (County owned but, in our jurisdiction,)

o and the expansive 1,800-acre Crystal Springs Recreation Area.

« Patrols will be conducted on foot, marked patrol vehicle, police bicycle, and ATV/4
Wheeler.

o Downtown Wytheville, Withers Park, and the expansive 1,800-acre Crystal Springs
Recreation Area, are seeing unprecedented levels of use by citizens and visitors (hikers,
bikers, families).

« Need for Dedicated Presence: This increased traffic necessitates a dedicated, visible law
enforcement presence focused solely on the unique environment of our parks, recreation
areas, and trails.
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I1. The Park Police K9 Officer: A Dual-Function Asset

This is more than a standard patrol; it’s a commitment to Community Policing and specialized
safety.

« High Visibility & Deterrence (The Officer):
o The officer will serve as a key liaison, fostering relationships with the Recreation
Department and the public.
o Patrols will be conducted on foot, bicycle, ATV, and marked vehicle, allowing
access to the deepest parts of the Crystal Springs trails.
o This visible presence dramatically enhances general safety and acts as a powerful
crime deterrent.
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e Specialized Search and Rescue (The K9):
o Human Tracking: The K9 partner can quickly and efficiently locate missing or
endangered persons (like lost hikers or children) across the extensive, difficult

terrain of Crystal Springs.
o Narcotics Detection: The K9 will be deployed to detect illegal drug activity in
our public spaces, protecting our community and children from narcotics

interdiction.
o The K9 team offers a 24/7 specialized response capability not currently covered

by general patrol.

I11. Financial Commitment Summary

The cost is an investment in public safety that protects valuable town assets and the citizens who
use them.

Cost Category Description Estimated Amount
. Acquisition of K9, Vehicle Crate, Movable $20,000.00 (One-
Initial Investment .
Kennel Time)
Recurring K9 Food, Veterinary Care, Ongoing
Maintenance Training/Certification $5,500.00 (Annual)
Officer Salary Salary based on current years of service Current salary

1. Conclusion and Recommendation

Recommendation: We strongly recommend the approval of the Law Enforcement Park Police
Officer and K9 Handler position to safeguard our growing community, enhance safety in our
heavily used parks, and provide a critical search-and-rescue capability.

This will enable us to hire an additional officer to send to the police academy in January, to fill
the vacancy of one of our currently employed patrol officers this role will take. Once the new
cadets graduate from the academy, and complete their field training, the selected officer can

begin their newly assigned role.

Ideally to fully service the parks 7 days a week; it would require the hiring of two Park Police
Officers. This would require us to send two additional officers to the police academy in January
2026.

For example:

If we only had one officer, he or she would work five days a week from 7am to 3pm working 8-
hour shifts.

If we had two officers, they would work normal police 12-hour shift from 6am to 6pm on a 2/3/2
schedule giving the parks coverage seven days a week, including busy weekends and holidays.
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