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A G E N D A  •  C I T Y  C O U N C I L  M E E T I N G  

 
 
 
 
 
 
 
 
 
 
February 17, 2026 6:00 PM           Council Chamber 

  
In compliance with the Americans with Disabilities Act, if you need special assistance to access the 
City Council Chamber to participate at this meeting, please contact the City Clerk or General 
Services Director at (559) 324-2060 (TTY – 711).  Notification 48 hours prior to the meeting will 
enable the City to make reasonable arrangements to ensure accessibility to the Council Chamber. 
 
The Clovis City Council meetings are open to the public at the physical address listed above. There 
are numerous ways to participate in the City Council meetings: you are able to attend in person; you 
may submit written comments as described below; and you may view the meeting which is webcast 
and accessed at www.clovisca.gov/agendas. 
 

Written Comments 
 

 Members of the public are encouraged to submit written comments at: 
www.clovisca.gov/agendas at least two (2) hours before the meeting (4:00 p.m.).  You will 
be prompted to provide:  

 

 Council Meeting Date 
 Item Number 
 Name 
 Email 
 Comment  

 

 Please submit a separate form for each item you are commenting on. 
 

 A copy of your written comment will be provided to the City Council noting the item number.  
If you wish to make a verbal comment, please see instructions below. 

 

 Please be aware that any written comments received that do not specify a particular agenda 
item will be marked for the general public comment portion of the agenda. 

 
 If a written comment is received after 4:00 p.m. on the day of the meeting, efforts will be 

made to provide the comment to the City Council during the meeting.  However, staff cannot 
guarantee that written comments received after 4:00 p.m. will be provided to City Council 
during the meeting.  All written comments received prior to the end of the meeting will be 
made part of the record of proceedings. 

 

Council Chamber, 1033 Fifth Street, Clovis, CA 93612 (559) 324-2060 
www.clovisca.gov 

http://www.clovisca.gov/agendas
http://www.clovisca.gov/agendas
http://www.clovisca.gov/
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CAMPAIGN CONTRIBUTION PROHIBITIONS AND MANDATORY DISCLOSURE – Pursuant to 
Government Code section 84308, a Councilmember shall not accept, solicit, or direct a campaign 
contribution of more than $500 from any party or their agent, or from any participant or their agent, 
while a proceeding involving a license, permit, contract, or other entitlement for use is pending 
before the City or for 12 months after a final decision is rendered in that proceeding. Any 
Councilmember who has received a campaign contribution of more than $500 within the preceding 
12 months from a party or their agent, or from a participant or their agent, must disclose that fact 
on the record of the proceeding and shall not make, participate in making, or in any way attempt to 
use their official position to influence the decision. 
 
Pursuant to Government Code section 84308, subdivision (e), any party to a covered proceeding 
before the City Council is required to disclose on the record of the proceeding any campaign 
contribution, including aggregated contributions, of more than $500 made within the preceding 12 
months by the party or their agent to any Councilmember. The disclosure shall be made as required 
by Government Code Section 84308, subdivision (e)(1) and California Code of Regulations, Title 2, 
section 18438.8. No party or their agent, and no participant or their agent, shall make a campaign 
contribution of more than $500 to any Councilmember during the covered proceeding or for 12 
months after a final decision is made in that proceeding. The foregoing statements do not constitute 
legal advice, and parties and participants are urged to consult with their own legal counsel regarding 
the applicable requirements of the law. 
 
CALL TO ORDER 
 
FLAG SALUTE - Councilmember Ashbeck 
 
ROLL CALL 
 
PUBLIC COMMENTS - This is an opportunity for the members of the public to address the City 
Council on any matter within the City Council’s jurisdiction that is not listed on the Agenda.  In order 
for everyone to be heard, please limit your comments to 3 minutes or less, or 10 minutes per 
topic.  Anyone wishing to be placed on the Agenda for a specific topic should contact the City 
Manager’s office and submit correspondence at least 10 days before the desired date of appearance. 
 
CONSENT CALENDAR - Items considered routine in nature are to be placed upon the Consent 
Calendar.  They will all be considered and voted upon in one vote as one item unless a 
Councilmember requests individual consideration.  A Councilmember’s vote in favor of the Consent 
Calendar is considered and recorded as a separate affirmative vote in favor of each action 
listed.  Motions in favor of adoption of the Consent Calendar are deemed to include a motion to 
waive the reading of any ordinance or resolution on the Consent Calendar.  For adoption of 
ordinances, only those that have received a unanimous vote upon introduction are considered 
Consent items. 
 

1. Administration - Approval - Minutes from the February 9, 2026, Council Meeting. 
2. General Services – Approval – Res. 26-____, Approving a Side Letter Agreement with 

the Clovis Public Works Employees Association (CPWEA) to Establish a Modified 
Salary Structure Methodology.  

3. General Services – Approval – Res. 26-____, Approving a Side Letter Agreement with 
the Clovis Police Officers Association (CPOA) to Establish a Modified Salary Structure 
Methodology.  
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4. General Services – Approval – Res. 26-____, Approving a Side Letter Agreement with 
the Clovis Public Safety Employees Association (CPSEA) to Establish a Modified 
Salary Structure Methodology.  

5. General Services – Approval – Res. 26-____, Approving a Side Letter Agreement with 
the Clovis Employee Association (CEA) to Establish a Modified Salary Structure 
Methodology.  

6. General Services – Approval – Res. 26-____, Approving a Side Letter Agreement with 
the Clovis Firefighters Association (CFFA) to Establish a Modified Salary Structure 
Methodology.  

7. General Services – Approval – Res. 26-____, Approving a Side Letter Agreement with 
the Clovis Professional and Technical Association (CPTA) to Establish a Modified 
Salary Structure Methodology.  

8. Planning and Development Services – Approval – Bid Award for CIP 26-02 ADA Curb 
Return Ramps - 2026 to Tosted Asphalt, Inc., in the amount of $171,673.58 and 
Authorize the City Manager to execute the contract on behalf of the City. 

9. Police – Approval – Waive Formal Bidding Requirements and Authorize the Purchase 
of a New Tait Public Safety Radio Infrastructure System in the Amount of 
$2,201,415.40, Utilizing the NASPO ValuePoint Cooperative Contract.  
  

ADMINISTRATIVE ITEMS - Administrative Items are matters on the regular City Council Agenda 
other than Public Hearings. 
 

10. Discussion and Direction – City Gateway Entry Feature and Signage, Theme and 
Design Guidance.  
 
Staff: Tatiana Partain, Management Analyst 
Recommendation: Provide Direction 
 

11. Workshop: Fire Department Update. 
 
Staff: Chris Ekk, Fire Chief 
Recommendation: Receive and File 
 

12. Receive and File – Informational Update on the Annual Tobacco Retailer License Fee  
 
Staff: Russell Moring, Police Corporal 
Recommendation: Receive and File  
 

13. Consider Approval - Res. 26-____, Adopting a Modified Salary Structure Methodology 
for City of Clovis Unrepresented Management Employees and Changes to Wages. 
 
Staff: Amy Hance, General Services Director 
Recommendation: Approve 
 

CITY MANAGER COMMENTS 
 
COUNCIL COMMENTS 
 
ADJOURNMENT 
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FUTURE MEETINGS 
 
Regular City Council Meetings are held at 6:00 P.M. in the Council Chamber. The following are 
future meeting dates: 
 
Mar. 2, 2026 (Mon.) 
Mar. 9, 2026 (Mon.) 
Mar. 16, 2026 (Mon.) 
 



PRELIMINARY - SUBJECT TO APPROVAL 

 

Page 1 of 3 
 

  CLOVIS CITY COUNCIL MEETING 
 
 
February 9, 2026       6:00 P.M.         Council Chamber 
 
Meeting called to order by Mayor Mouanoutoua at 6:00 
Flag Salute led by Councilmember Mayor Pro Tem Pearce 
 
Roll Call: Present: Councilmembers Ashbeck, Basgall, Bessinger, Mayor Pro Tem Pearce 

Mayor Mouanoutoua 
 
PUBLIC COMMENTS – 6:01 
 
Peter Fridrich, resident, warned the council about foreign government influence and advocacy 
groups targeting local governments and law enforcement. 
 
CONSENT CALENDAR – 6:05 
 
Upon call, there was no public comment.  
 
Motion by Councilmember Ashbeck, seconded by Councilmember Bessinger, that the items on 
the Consent Calendar be approved. Motion carried by unanimous vote. 
 
1. Administration - Approval - Minutes from the February 2, 2026, Council Meeting. 
2. Administration – Approval – Waive normal purchasing process and authorize purchase of 

the Solarwinds subscription for three years from Axelliant, LLC, in the amount $63,403.49. 
3. General Services – Approval – Res. 26-11, Amending the City’s FY 2025-2026 Position 

Allocation Plan by adding one (1) Management Analyst Position and removing one (1) 
Administrative Assistant Position within the Fire Department. 

4. Planning and Development Services – Approval – Final Acceptance for CIP 19-18 
Gettysburg Ave Street Improvements, for a final contract cost of $961,955.34. 

5. Planning and Development Services - Approval – Res. 26-12, Final Map Tract 6467 located 
South of East Perrin Avenue, Between North Minnewawa and the North Clovis Avenue 
alignment (Bonadelle Homes). 

6. Planning and Development Services – Approval – Res. 26-13, Annexation of Proposed 
Tract 6467, located South of Perrin Avenue, Between North Minnewawa and the North 
Clovis Avenue alignment to the Landscape Maintenance District No. 1 of the City of Clovis 
(Bonadelle Homes). 

7. Public Utilities Department – Approval – Final Acceptance for CIP 24-28, Loma Vista 
Recharge Basin Park Demo, with a Final Contract Cost of $178,128. 

8. Public Utilities – Approval – Waive Formal Bidding Requirements and Authorize the 
Purchase of One GreenWorks Battery-Powered Electric Riding Mower from California Turf 
Equipment & Supply, Inc., Utilizing the Sourcewell Purchasing Contract in the Amount of 
$23,826.27; and Approval – Res. 26-14, Authorizing the Submittal of a Voucher Application 
Under the San Joaquin Valley Air Pollution Control District (SJVAPCD) Zero-Emission 
Landscaping Equipment (ZELE) Voucher Program and Authorizing the City Manager to be 
the Contract Authority. 
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9. Public Utilities – Approval – Waive Formal Bidding Requirements and Authorize the 
Purchase of a 2026 Freightliner M2 106 PB Loader Asphalt Patcher Truck Model B-4 from 
Municipal Maintenance Equipment, Inc., Utilizing the Sourcewell Purchasing Contract in 
the Total Amount of $319,255.92. 

 
ADMINISTRATIVE ITEMS – 6:06 
 
6:06 ITEM 10 - Workshop: General Services Department Update. 
 

The following members of the public addressed Council: Mercedes Stark and Steven 
Trevino.  

 
 Received and Filed 
 
6:51 ITEM 11 - Discussion and Direction – Potential Displays in the City Council Chamber. 
 

The following members of the public addressed Council: Bill Scott, Bruce Kinabrew, Tracy 
Boren, Sam Lucido, Rev. Dr. Angelo Frazier, Josh Fuller, Tara Wink, Eric Rollins, Dr. Jeni-
Ann Kren, Linda Hebert, Mollie Anala, Kathy Reinhardt, Brian Wilson, Ted Lurrent, and 
Mason Magsig.   

 
Motion by Mayor Pro Tem Pearce seconded by Councilmember Bessinger, to approve the 
display of “In God We Trust” above the council dais and funded by private donation. Motion 
carried by unanimous vote. 

 
Motion by Councilmember Ashbeck seconded by Councilmember Bessinger to table the 
proposed policy for future discussion and pause any future discussion and refrain from 
adding or displaying any additional items until the council has had more time to consider 
the issue. Motion carried by unanimous vote. 
  

CITY MANAGER COMMENTS – 7:37 
 
City Manager Haussler gave a brief update on recent sales tax collections and projected trends, 
noting that Measure Y is performing as expected. He also informed the Council about newly 
passed state rules that could impact card rooms, including the card room located in the City of 
Clovis. 
 
COUNCIL COMMENTS – 7:38 
 
There was no formal Council direction for staff. 
 
CLOSED SESSION – 7:38 
 
Upon call, there were no public comments. 
 
ITEM 12 - GOVERNMENT CODE SECTION 54956.9(A) CONFERENCE WITH LEGAL 
COUNCIL- EXISTING LITIGATION WORKERS COMPENSATION CASE IN REGARD TO: 
JOSIAH FORD   
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RECONVENE INTO OPEN SESSION AND REPORT FROM CLOSED SESSION 
 
No action taken. 
 
ADJOURNMENT  
 
Mayor Mouanoutoua adjourned the meeting of the Council to February 17, 2026.  
 

Meeting adjourned: 7:50 p.m. 
 

 
______________________________  ________________________________ 

Mayor      City Clerk 



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: General Services 

DATE: February 17, 2026 

SUBJECT: General Services – Approval – Res. 26-____, Approving a Side Letter 
Agreement with the Clovis Public Works Employees Association 
(CPWEA) to Establish a Modified Salary Structure Methodology.  
 

ATTACHMENTS: 1. Res. 26-____, Side Letter 
 

 
RECOMMENDATION 
For the City Council to approve a resolution approving a side letter agreement with the Clovis 
Public Works Employees Association to establish a modified salary structure methodology.  
 
EXECUTIVE SUMMARY 
The City has conducted a salary structure analysis of all job classifications throughout the City, 
including those located within the bargaining unit represented by CPWEA. The City has identified 
the Water Systems Technician and the Assistant Water Systems Technician job descriptions as 
two positions represented by the CPWEA in need of salary adjustment. The position of Water 
Systems Technician will receive a base salary increase of 1.72%. The position of Assistant 
Water Systems Technician will receive a base salary increase of 5.93%. In addition, the City has 
established a salary structure for all positions represented in the bargaining unit.  
 
BACKGROUND 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. This analysis revealed a wide disparity between classification 
series, also known as job families.  
 
To provide consistent structure throughout the organization, staff developed a general structure 
standard using a strategy known as benchmarking, which is simply identifying a position within 
a classification series that has been proven to be consistently compared to similar positions 
during the city’s triennial salary survey. Once a position has been designated as a benchmark, 
other positions within the same job family are assigned a goal percentage difference in salary. 
This difference in salary can be above the benchmark position, or it may be below the benchmark 
position, depending on the structure of the job family.  



There are several advantages to the benchmark strategy, including consistency across roles 
and departments along with budget control and predictability. Additionally, this change will allow 
a higher degree of workforce planning, which is paramount as roles within the City continue to 
change and additional jobs are added. And finally, and most importantly, salary transparency 
builds trust with employees.  
 
FISCAL IMPACT  
The cost associated with the Side Letter Agreement for FY 2025-2026 is approximately 
$13,000.00. Sufficient funding is available within the current Public Utilities Department budget 
to cover these costs.  
 
REASON FOR RECOMMENDATION 
A resolution by the City Council is required to authorize the execution of a Side Letter Agreement 
between the City and CPWEA.  
 
ACTIONS FOLLOWING APPROVAL 
The Side Letter Agreement between the City and CPWEA will be executed.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Amy Hance, General Services Director 
 
Reviewed by: City Manager AH 

 



ATTACHMENT 1 

RESOLUTION 26-___ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CLOVIS APPROVING A SIDE 
LETTER AGREEMENT WITH THE CLOVIS PUBLIC WORKS EMPLOYEES 

ASSOCIATION (CPWEA) 
 

WHEREAS, the City conducted a comprehensive salary structure analysis to 
determine the current position structure; and 

 
WHEREAS, the goal was to support standardization of the structure to enhance 

succession planning and employee retention; and 
 

WHEREAS, the City has established a salary structure for all positions represented in 
CPWEA; and  

 
WHEREAS, two positions represented by CPWEA have been identified as in need of 

salary adjustment which are Water Systems Technician with a base salary increase of 
1.72% and Assistant Water Systems Technician with a base salary increase of 5.93%; and 

 
WHEREAS, CPWEA and the City representatives met and conferred on the side letter 

and are in agreement. 
 
NOW THEREFORE, BE IT RESOLVED that the City of Clovis approves the Side Letter 

Agreement with CPWEA (Attachment A) and authorizes the City Manager to sign the 
agreement.   

 
*  *  *  *  *  * 

 

The foregoing Resolution was introduced and adopted at a regular meeting of the City 

Council of the City of Clovis held on February 17, 2026, by the following vote to wit: 

 

AYES:  

NOES:  

ABSENT:  

ABSTAIN:  

 

DATED: February 17, 2026 

 

 
___________________________  __________________________ 

                   Mayor                     City Clerk 
 



ATTACHMENT A 

Side Letter Agreement to the 2025-2028 Memorandum of 
Understanding Between the City of Clovis and the Clovis Public Works 

Employees Association (CPWEA) 
 
The City of Clovis (“The City”) and the CPWEA mutually agree to this Side Letter Agreement. 
This Side Letter Agreement will be incorporated into the Memorandum of Understanding 
between the City of Clovis and CPWEA (“MOU”). Except as amended herein, each and 
every term and condition of the MOU shall remain in full force and effect. 
 
The City has conducted a salary structure analysis of all job classifications throughout the 
city, including those located within the bargaining unit represented by CPWEA. The City has 
identified the Water Systems Technician and the Assistant Water Systems Technician job 
descriptions as two positions represented by the CPWEA in need of salary adjustment. The 
position of Water Systems Technician will receive a base salary increase of 1.72%. The 
position of Assistant Water Systems Technician will receive a base salary increase of 5.93%. 
The new salary schedule is found in the updated “CPWEA – Monthly Salary Schedule – 
Effective March 1, 2026”, which is attached to this document as Exhibit A. 
 
In addition, CPWEA agrees to the adoption of the salary structure for all positions 
represented in the bargaining unit as found in Exhibit B, attached. This salary structure shall 
not affect the salary adjustments to the positions of Water Systems Technician and Assistant 
Water Systems Technician as set forth in this Side Letter Agreement. 
 
The parties hereby mutually agree that the conditions and requirements set forth in “Side-
Letter Agreement between the City of Clovis and CPWEA to 2025-2028 MOU regarding 
Water Systems Technician and Assistant Water systems Technician Job Descriptions” 
dated June 26, 2025 (“Water Systems Job Description Agreement”), have been satisfied by 
execution of this Side Letter Agreement.  As such, the Water System Job Description 
Agreement is hereby rescinded and shall have no further force or effect. 
 
This Side Letter Agreement will become effective March 1, 2026, when approved by the City 
Council and fully executed by the parties.  
 
 
  
For the CITY:                                                      For the ASSOCIATION: 
 
___________________________  _____________________________ 
Andrew Haussler, City Manager                         Davy Arizmendez, CPWEA President 
 
___________________________  _____________________________ 
Scott G. Cross, City Attorney                              Loaland Brittsan, CPWEA Vice President 
 
 
       
   ATTEST: ________________________ 

Briana Parra, City Clerk 
 
 



 

 
EXHIBIT A 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Code Position Step 1 Step 2 Step 3 Step 4 Step 5
1840 Water Systems Technician 7,652 8,035 8,437 8,859 9,302

1080 Asst Water Systems Technician 6,653 6,986 7,335 7,702 8,088

Salary Structure Modification - Effective March 1, 2026

CITY OF CLOVIS



 

 
EXHIBIT B 

Salary Structure 

 

Position Title Position Relationship 

Maintenance Leadworker 15% Above Senior San Op 

Landfill Leadworker 15% Above Senior San Op 

Parks Maintenance Leadworker 15% Above Senior San Op 

Disposal Leadworker 15% Above Senior San Op 

Senior Maintenance Worker 18% Above Maintenance Worker 

Maintenance Worker 16% above Utility Worker 

Utility Worker Benchmark 

Water Treatment Plant Operator Benchmark 

Water Systems Technician 
5% Below Water Treatment Plant 

Operator 

Assistant Water Systems Technician 15% Below Water Systems Technician 

Meter Reader 9% Above Maintenance Worker 

Fleet Maintenance Leadworker 15% Above Senior San Op 

Equipment Mechanic Benchmark 

Equipment Mechanic Assistant 7% Below Equipment Mechanic 

Fleet Maintenance Service Writer Same as Parts Clerk 

Parts Clerk Benchmark 

Equipment Service Worker 
13% Below Equipment Mechanic 

Assistant 

Parts Runner Same as Utility Worker 

Parks Senior Maintenance Worker Same as Senior Maintenance Worker 

Electrician Benchmark 

Equipment Operator 8% Above Senior San Op 

Street Sweeper Operator 1% Below Senior San Op 

Senior Sanitation Operator 3% Above Senior Maintenance Worker 

Sanitation Operator 16% Below Senior Sanitation Operator 

Waste Recycling Maintenance Worker Same as Maintenance Worker 

Assistant Building Technician Benchmark 

Building Maintenance Leadworker Benchmark 

Building Maintenance Worker Benchmark 

 



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: General Services 

DATE: February 17, 2026 

SUBJECT: General Services – Approval – Res. 26-____, Approving a Side Letter 
Agreement with the Clovis Police Officers Association (CPOA) to 
Establish a Modified Salary Structure Methodology.  
 

ATTACHMENTS: 1. Res. 26-____, Side Letter 
 

 
RECOMMENDATION 
For the City Council to approve a resolution approving a side letter agreement with the Clovis 
Police Officers Association to establish a modified salary structure methodology.  
 
EXECUTIVE SUMMARY 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. The goal was to support standardization of the structure to 
enhance succession planning and employee retention. The City has identified the Police 
Corporal and Police Sergeant as two positions represented by the CPOA in need of salary 
adjustment. The position of Police Corporal will receive a base salary increase of 6.99%. The 
position of Police Sergeant will receive a base salary increase of 4.93%. In addition, the City has 
established a salary structure for all positions represented in the bargaining unit.  
 
BACKGROUND 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. This analysis revealed a wide disparity between classification 
series, also known as job families.  
 
To provide consistent structure throughout the organization, staff developed a general structure 
standard using a strategy known as benchmarking, which is simply identifying a position within 
a classification series that has been proven to be consistently compared to similar positions in 
comparison cities during Clovis’ triennial salary survey. Once a position has been designated as 
a benchmark, other positions within the same job family are assigned a goal percentage 
difference in salary. This difference in salary can be above the benchmark position, or it may be 



below the benchmark position, depending on the structure of the job family. The position also 
may be set to be the same as a similar position with similar duties in another department or 
bargaining unit.  
  
There are several advantages to the benchmark strategy, including consistency across roles 
and departments along with budget control and predictability. Additionally, this change will allow 
a higher degree of workforce planning, which is paramount as roles within the City continue to 
change and additional jobs are added. And finally, and most importantly, salary transparency 
builds trust with employees.  
 
FISCAL IMPACT 
The cost associated with the Side Letter Agreement for FY 2025-2026 is approximately 
$158,000. Sufficient funding is available within the current Police Department budget to cover 
these costs.  
 
REASON FOR RECOMMENDATION 
A resolution by the City Council is required to authorize the execution of a Side Letter Agreement 
between the City and CPOA.  
 
ACTIONS FOLLOWING APPROVAL 
The Side Letter Agreement between the City and CPOA will be executed.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Amy Hance, General Services Director 
 
Reviewed by: City Manager AH 

 



ATTACHMENT 1 

RESOLUTION 26-___ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CLOVIS APPROVING A SIDE 
LETTER AGREEMENT WITH THE CLOVIS POLICE OFFICERS ASSOCIATION (CPOA) 

 
WHEREAS, the City conducted a comprehensive salary structure analysis to 

determine the current position structure; and 
 
WHEREAS, the goal was to support standardization of the structure to enhance 

succession planning and employee retention; and 
 

WHEREAS, the City has established a salary structure for all positions represented in 
CPOA; and  

 
WHEREAS, two positions represented by CPOA have been identified as in need of 

salary adjustment which are Police Corporal with a base salary increase of 6.99% and Police 
Sergeant with a base salary increase of 4.93%; and 

 
WHEREAS, CPOA and the City representatives met and conferred on the side letter 

and are in agreement. 
 
NOW THEREFORE, BE IT RESOLVED that the City of Clovis approves the Side Letter 

Agreement with CPOA (Attachment A) and authorizes the City Manager to sign the 
agreement.   

 
*  *  *  *  *  * 

 

The foregoing Resolution was introduced and adopted at a regular meeting of the City 

Council of the City of Clovis held on February 17, 2026, by the following vote to wit: 

 

AYES:  

NOES:  

ABSENT:  

ABSTAIN:  

 

DATED: February 17, 2026 

 

 
___________________________  __________________________ 

                   Mayor                     City Clerk 
 
 
 

 
 
 
 



ATTACHMENT A 

Side Letter Agreement to the 2025-2028 Memorandum of 
Understanding Between the City of Clovis and the  

Clovis Police Officers Association (CPOA) 
 
The City of Clovis (“The City”) and the CPOA mutually agree to this Side Letter Agreement. 
This Side Letter Agreement will be incorporated into the Memorandum of Understanding 
between the City of Clovis and CPOA (“MOU”). Except as amended herein, each and every 
term and condition of the MOU shall remain in full force and effect. 
 
The City has conducted a salary structure analysis of all job classifications throughout the 
city, including those located within the bargaining unit represented by CPOA. The City has 
identified the Police Corporal and Police Sergeant job descriptions as two positions 
represented by the CPOA in need of salary adjustment. The position of Police Corporal will 
receive a base salary increase of 6.99%. The position of Police Sergeant will receive a base 
salary increase of 4.93%. The new salary schedule is found in the updated “CPOA – Monthly 
Salary Schedule – Effective March 1, 2026”, which is attached to this document as Exhibit 
A. 
 
In addition, CPOA agrees to the adoption of the salary structure for all positions represented 
in the bargaining unit as found in Exhibit B, attached. This salary structure shall not affect 
the salary adjustments to the positions of Police Corporal and Police Sergeant as set forth 
in this Side Letter Agreement. 
 
This Side Letter Agreement will become effective March 1, 2026, when approved by the City 
Council and fully executed by the parties.  
 
 
  
For the CITY:                                                      For the ASSOCIATION: 
 
___________________________  _____________________________ 
Andrew Haussler, City Manager                         Antonio Feguson, CPOA President 
 
___________________________  _____________________________ 
Scott G. Cross, City Attorney                              Dayna De Jong, CPOA Vice President 
 
 
 
   ATTEST: ________________________ 

Briana Parra, City Clerk 
 



 

EXHIBIT A 
 
 

    
 
 
 
 
 

EXHIBIT B 
 

Position Title Position Relationship 

Police Sergeant   (Base) 10% Above Corporal 

Police Corporal   (Base) 16% Above Police Officer 

Police Officer   (Base) Benchmark 

Police Officer   (Recruit) N/A 

Police Officer   (Trainee) N/A 
 

 

Code Position Step 1 Step 2 Step 3 Step 4 Step 5
4325 Police Sergeant  (Base) 11,256 11,819 12,410 13,031 13,681

4225 Police Corporal  (Base) 10,233 10,745 11,282 11,846 12,438

CITY OF CLOVIS

CPOA Salary Structure Modification - Effective March 1, 2026



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: General Services 

DATE: February 17, 2026 

SUBJECT: General Services – Approval – Res. 26-____, Approving a Side Letter 
Agreement with the Clovis Public Safety Employees Association 
(CPSEA) to Establish a Modified Salary Structure Methodology.  
 

ATTACHMENTS: 1. Res. 26-____, Side Letter 
 

 
RECOMMENDATION 
For the City Council to approve a resolution approving a side letter agreement with the Clovis 
Public Safety Employees Association to establish a modified salary structure methodology.  
 
EXECUTIVE SUMMARY 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. The goal was to support standardization of the structure to 
enhance succession planning and employee retention. The City has identified the Senior Animal 
Control Officer job description as a position represented by the CPSEA in need of salary 
adjustment. The position of Senior Animal Control Officer will receive a base salary increase of 
7.72%.  
 
BACKGROUND 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. This analysis revealed a wide disparity between classification 
series, also known as job families.  
 
To provide consistent structure throughout the organization, staff developed a general structure 
standard using a strategy known as benchmarking, which is simply identifying a position within 
a classification series that has been proven to be consistently compared to similar positions in 
comparison cities during Clovis’ triennial salary survey. Once a position has been designated as 
a benchmark, other positions within the same job family are assigned a goal percentage 
difference in salary. This difference in salary can be above the benchmark position, or it may be 
below the benchmark position, depending on the structure of the job family. The position also 



may be set to be the same as a similar position with similar duties in another department or 
bargaining unit.  
  
There are several advantages to the benchmark strategy, including consistency across roles 
and departments along with budget control and predictability. Additionally, this change will allow 
a higher degree of workforce planning, which is paramount as roles within the City continue to 
change and additional jobs are added. And finally, and most importantly, salary transparency 
builds trust with employees.  
 
FISCAL IMPACT 
The cost associated with the Side Letter Agreement for FY 2025-2026 is approximately $6,000. 
Sufficient funding is available within the current Police Department budget to cover these costs.  
 
REASON FOR RECOMMENDATION 
A resolution by the City Council is required to authorize the execution of a Side Letter Agreement 
between the City and CPSEA.  
 
ACTIONS FOLLOWING APPROVAL 
The Side Letter Agreement between the City and CPSEA will be executed.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Amy Hance, General Services Director 
 
Reviewed by: City Manager AH 

 



ATTACHMENT 1 

RESOLUTION 26-___ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CLOVIS APPROVING A SIDE 
LETTER AGREEMENT WITH THE CLOVIS PUBLIC SAFETY EMPLOYEES’ 

ASSOCIATION (CPSEA) 
 

WHEREAS, the City conducted a comprehensive salary structure analysis to 
determine the current position structure; and 

 
WHEREAS, the goal was to support standardization of the structure to enhance 

succession planning and employee retention; and 
 

WHEREAS, one position represented by CPSEA has been identified as in need of 
salary adjustment which is Senior Animal Control Officer with a base salary increase of 
7.72%; and  

 
WHEREAS, CPSEA and the City representatives met and conferred on the side letter 

and are in agreement. 
 
NOW THEREFORE, BE IT RESOLVED that the City of Clovis approves the Side Letter 

Agreement with CPSEA (Attachment A) and authorizes the City Manager to sign the 
agreement.   

 
 

*  *  *  *  *  * 

 

The foregoing Resolution was introduced and adopted at a regular meeting of the City 

Council of the City of Clovis held on February 17, 2026, by the following vote to wit: 

 

AYES:  

NOES:  

ABSENT:  

ABSTAIN:  

 

DATED: February 17, 2026 

 

 
___________________________  __________________________ 

                   Mayor                     City Clerk 
 
            
 

 
 
 
 
 



ATTACHMENT A 

Side Letter Agreement to the 2025-2028 Memorandum of 
Understanding Between the City of Clovis and the Clovis Public Safety 

Employees Association (CPSEA) 
 
The City of Clovis (“The City”) and the CPSEA mutually agree to this Side Letter Agreement. 
This Side Letter Agreement will be incorporated into the Memorandum of Understanding 
between the City of Clovis and CPSEA (“MOU”). Except as amended herein, each and every 
term and condition of the MOU shall remain in full force and effect. 
 
The City has conducted a salary structure analysis of all job classifications throughout the 
city, including those located within the bargaining unit represented by CPSEA. The City has 
identified the Senior Animal Control Officer job description as a position represented by the 
CPSEA in need of salary adjustment. The position of Senior Animal Control Officer will 
receive a base salary increase of 7.72%. The new salary schedule is found in the updated 
“CPSEA – Monthly Salary Schedule – Effective March 1, 2026”, which is attached to this 
document as Exhibit A. 
 
This Side Letter Agreement will become effective March 1, 2026, when approved by the City 
Council and fully executed by the parties.  
 
 
  
For the CITY:                                                       For the ASSOCIATION: 
 
___________________________  _____________________________ 
Andrew Haussler, City Manager                          Ty Wood, CPSEA President 
 
___________________________  _____________________________ 
Scott G. Cross, City Attorney                               Shawn Knapp, CPSEA Vice President 
 
 
       
   ATTEST: ________________________ 
          Briana Parra, City Clerk 
 
    
 



 

EXHIBIT A 
 

 

Code Position Step 1 Step 2 Step 3 Step 4 Step 5
5875 Senior Animal Control Officer 6,239 6,551 6,879 7,223 7,583

CITY OF CLOVIS

CPSEA Salary Structure Modification - Effective March 1, 2026



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: General Services 

DATE: February 17, 2026 

SUBJECT: General Services – Approval – Res. 26-____, Approving a Side Letter 
Agreement with the Clovis Employee Association (CEA) to Establish a 
Modified Salary Structure Methodology.  
 

ATTACHMENTS: 1. Res. 26-____, Side Letter 
 

 
RECOMMENDATION 
For the City Council to approve a resolution approving a side letter agreement with the Clovis 
Employees Association (CEA) to establish a modified salary structure methodology.  
 
EXECUTIVE SUMMARY 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. The goal was to support standardization of the structure to 
enhance succession planning and employee retention. The City has established a salary 
structure for all positions represented in CEA.  
 
BACKGROUND 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. This analysis revealed a wide disparity between classification 
series, also known as job families.  
 
To provide consistent structure throughout the organization, staff developed a general structure 
standard using a strategy known as benchmarking, which is simply identifying a position within 
a classification series that has been proven to be consistently compared to similar positions in 
comparison cities during Clovis’ triennial salary survey. Once a position has been designated as 
a benchmark, other positions within the same job family are assigned a goal percentage 
difference in salary. This difference in salary can be above the benchmark position, or it may be 
below the benchmark position, depending on the structure of the job family. The position also 
may be set to be the same as a similar position with similar duties in another department or 
bargaining unit.  



There are several advantages to the benchmark strategy, including consistency across roles 
and departments along with budget control and predictability. Additionally, this change will allow 
a higher degree of workforce planning, which is paramount as roles within the City continue to 
change and additional jobs are added. And finally, and most importantly, salary transparency 
builds trust with employees.  
 
Through the meet and confer process, the City and CEA mutually agreed upon the terms in the 
Side Letter Agreement. 
 
FISCAL IMPACT 
None. 
 
REASON FOR RECOMMENDATION 
A resolution by the City Council is required to authorize the execution of a Side Letter Agreement 
between the City and CEA.  
 
ACTIONS FOLLOWING APPROVAL 
The Side Letter Agreement between the City and CEA will be executed.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Amy Hance, General Services Director 
 
Reviewed by: City Manager AH 

 



ATTACHMENT 1 

RESOLUTION 26- 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CLOVIS APPROVING A SIDE 
LETTER AGREEMENT WITH THE CLOVIS EMPLOYEES ASSOCIATION (CEA) 

 
WHEREAS, the City conducted a comprehensive salary structure analysis to 

determine the current position structure; and 
 
WHEREAS, the goal was to support standardization of the structure to enhance 

succession planning and employee retention; and 
 

WHEREAS, the City has established a salary structure for all positions represented in 
CEA; and  

 
WHEREAS, CEA and the City representatives met and conferred on the side letter and 

are in agreement. 
 
NOW THEREFORE, BE IT RESOLVED that the City of Clovis approves the Side Letter 

Agreement with CEA (Attachment A) and authorizes the City Manager to sign the 
agreement.   

 
 

*  *  *  *  *  * 

 

The foregoing Resolution was introduced and adopted at a regular meeting of the City 

Council of the City of Clovis held on February 17, 2026, by the following vote to wit: 

 

AYES:  

NOES:  

ABSENT:  

ABSTAIN:  

 

DATED: February 17, 2026 

 

 
___________________________  __________________________ 

                   Mayor                               City Clerk 
 
          



ATTACHMENT A 

 
Side Letter Agreement to the 2025-2028 Memorandum of 

Understanding Between the City of Clovis and the  
Clovis Employees Association (CEA) 

 
The City of Clovis (“The City”) and the CEA mutually agree to this Side Letter Agreement. 
This Side Letter Agreement will be incorporated into the Memorandum of Understanding 
between the City of Clovis and CEA(“MOU”). Except as amended herein, each and every 
term and condition of the MOU shall remain in full force and effect. 
 
The City has conducted a salary structure analysis of all job classifications throughout the 
city, including those located within the bargaining unit represented by CEA. CEA agrees to 
the adoption of the salary structure for all positions represented in the bargaining unit as 
found in Exhibit A, attached.  
 
This Side Letter Agreement will become effective March 1, 2026, when approved by the City 
Council and fully executed by the parties.  
 
 
  
For the CITY:                                                      For the ASSOCIATION: 
 
___________________________  _____________________________ 
Andrew Haussler, City Manager                         Holly Greathouse, CEA President 
 
___________________________  _____________________________ 
Scott G. Cross, City Attorney                              Kayleigh Bader, CEA Vice President 
 
 
       
   ATTEST: ________________________ 
                                                    Briana Parra, City Clerk 
 



EXHIBIT A 

 
Salary Structure 

 

Position Title Position Relationship 

Administrative Assistant 5% Above Staff Analyst 

Staff Analyst Benchmark 

Principal Office Assistant Benchmark 

Senior Custodian Benchmark 

Custodian 10% Below Senior Custodian 

Recreation Specialist Same As Principal Office Assistant 

Recreation Leader 15% Below Recreation Specialist 

Sr. Center Nutrition Services Worker Same As Recreation Leader 

Principal Account Clerk Benchmark 

Communications & Marketing Specialist Benchmark 
 



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: General Services 

DATE: February 17, 2026 

SUBJECT: General Services – Approval – Res. 26-____, Approving a Side Letter 
Agreement with the Clovis Firefighters Association (CFFA) to Establish 
a Modified Salary Structure Methodology.  
 

ATTACHMENTS: 1. Res. 26-____, Side Letter 
 

 
RECOMMENDATION 
For the City Council to approve a resolution approving a side letter agreement with the Clovis 
Firefighters Association to establish a modified salary structure methodology.  
 
EXECUTIVE SUMMARY 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. The goal was to support standardization of the structure to 
enhance succession planning and employee retention. The City has identified the Fire Engineer 
job descriptions as a position represented by the CFFA in need of salary adjustment. The 
position of Fire Engineer will receive a base salary increase of 3.02%. Those employees in the 
job of Firefighter who possess a valid California paramedic license will receive a salary premium 
of 6% in recognition of additional duties and responsibilities. In addition, the City has established 
a salary structure for all positions represented in the bargaining unit.  
 
BACKGROUND 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. This analysis revealed a wide disparity between classification 
series, also known as job families.  
 
To provide consistent structure throughout the organization, staff developed a general structure 
standard using a strategy known as benchmarking, which is simply identifying a position within 
a classification series that has been proven to be consistently compared to similar positions in 
comparison cities during Clovis’ triennial salary survey. Once a position has been designated as 
a benchmark, other positions within the same job family are assigned a goal percentage 



difference in salary. This difference in salary can be above the benchmark position, or it may be 
below the benchmark position, depending on the structure of the job family. The position also 
may be set to be the same as a similar position with similar duties in another department or 
bargaining unit.  
  
There are several advantages to the benchmark strategy, including consistency across roles 
and departments along with budget control and predictability. Additionally, this change will allow 
a higher degree of workforce planning, which is paramount as roles within the City continue to 
change and additional jobs are added. And finally, and most importantly, salary transparency 
builds trust with employees.  
 
FISCAL IMPACT 
The cost associated with the Side Letter Agreement for FY 2025-2026 is approximately $63,000. 
Sufficient funding is available within the current Fire Department budget to cover these costs.  
 
REASON FOR RECOMMENDATION 
A resolution by the City Council is required to authorize the execution of a Side Letter Agreement 
between the City and CFFA.  
 
ACTIONS FOLLOWING APPROVAL 
The Side Letter Agreement between the City and CFFA will be executed.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Amy Hance, General Services Director 
 
Reviewed by: City Manager AH 



ATTACHMENT 1 

RESOLUTION 26- 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CLOVIS APPROVING A SIDE 
LETTER AGREEMENT WITH THE CLOVIS FIREFIGHTERS ASSOCIATION (CFFA) 

 
WHEREAS, the City conducted a comprehensive salary structure analysis to 

determine the current position structure; and 
 
WHEREAS, the goal was to support standardization of the structure to enhance 

succession planning and employee retention; and 
 

WHEREAS, the City has established a salary structure for all positions represented in 
CFFA; and  

 
WHEREAS, one position represented by CFFA has been identified as in need of salary 

adjustment which is Fire Engineer with a base salary increase of 3.02%, along with the 
addition of special compensation for Firefighters in possession of a current valid California 
Paramedic license of 6% of base salary; and  

 
WHEREAS, CFFA and the City representatives met and conferred on the side letter 

and are in agreement. 
 
NOW THEREFORE, BE IT RESOLVED that the City of Clovis approves the Side Letter 

Agreement with CFFA (Attachment A) and authorizes the City Manager to sign the 
agreement.   

 
 

*  *  *  *  *  * 

 

The foregoing Resolution was introduced and adopted at a regular meeting of the City 

Council of the City of Clovis held on February 17, 2026, by the following vote to wit: 

 

AYES:  

NOES:  

ABSENT:  

ABSTAIN:  

 

DATED: February 17, 2026 

 

 
___________________________  __________________________ 

                   Mayor                     City Clerk 
 
            
 

 
 
 



ATTACHMENT A 

Side Letter Agreement to the 2025-2028 Memorandum of 
Understanding Between the City of Clovis and the  

Clovis Firefighters Association (CFFA) 
 
The City of Clovis (“The City”) and the CFFA mutually agree to this Side Letter Agreement. 
This Side Letter Agreement will be incorporated into the Memorandum of Understanding 
between the City of Clovis and CFFA (“MOU”). Except as amended herein, each and every 
term and condition of the MOU shall remain in full force and effect. 
 
The City has conducted a salary structure analysis of all job classifications throughout the 
city, including those located within the bargaining unit represented by CFFA. The City has 
identified the Fire Engineer job description as a position represented by the CFFA in need 
of salary adjustment. The position of Fire Engineer will receive a base salary increase of 
3.02%. The new salary schedule is found in the updated “CFFA – Monthly Salary Schedule 
– Effective March 1, 2026”, which is attached to this document as Exhibit A. 
 
In addition, CFFA agrees to the adoption of the salary structure for all positions represented 
in the bargaining unit as found in Exhibit B, attached. This salary structure shall not affect 
the salary adjustments to the positions of Fire Engineer as set forth in this Side Letter 
Agreement. 
 
Firefighters in possession of a current valid California Paramedic license shall receive an 
additional 6.0% of their base salary in the form of special compensation.  
 
This Side Letter Agreement will become effective March 1, 2026, when approved by the City 
Council and fully executed by the parties.  
 
 
  
For the CITY:                                                       For the ASSOCIATION: 
 
___________________________  _____________________________ 
Andrew Haussler, City Manager                         Trenton McGill, CFFA President 
 
___________________________  _____________________________ 
Scott G. Cross, City Attorney                              Christopher Bridger, CFFA Vice President 
 
 
       
   ATTEST: ________________________ 

Briana Parra, City Clerk 
 



 

EXHIBIT A 
 
 

 
 
 
 
 
 
 

 
EXHIBIT B 

 

Position Title Position Relationship 

Training Captain   (Base) 7.5% Above Captain 

Prevention Captain   (Base)  7.5% Above Captain 

Captain   (Base)  10% Above Engineer 

Fire Engineer   (Base) 16% Above Firefighter 

Firefighter (Base) Benchmark 
 

 
 
 
 
 

               
 
 

 

Code Position Step 1 Step 2 Step 3 Step 4 Step 5
2225 Fire Engineer   (Base) 9,221 9,682 10,166 10,674 11,209

CITY OF CLOVIS

CFFA Salary Structure Modification - Effective March 1, 2026



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: General Services 

DATE: February 17, 2026 

SUBJECT: General Services – Approval – Res. 26-____, Approving a Side Letter 
Agreement with the Clovis Professional and Technical Association 
(CPTA) to Establish a Modified Salary Structure Methodology.  
 

ATTACHMENTS: 1. Res. 26-____, Side Letter 
 

 
RECOMMENDATION 
For the City Council to approve a resolution approving a side letter agreement with the Clovis 
Professional and Technical Association to establish a modified salary structure methodology.  
 
EXECUTIVE SUMMARY 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. The goal was to support standardization of the structure to 
enhance succession planning and employee retention. The City has identified the Planning 
Technician I job description as a position represented by CPTA in need of salary adjustment. 
The position of Planning Technician I will receive a base salary increase of 9.43%.  
 
BACKGROUND 
In 2025, the City conducted a comprehensive salary structure analysis to determine the current 
position structure, internal relationships inside of departments, and shared position relationships 
between different departments. This analysis revealed a wide disparity between classification 
series, also known as job families.  
 
To provide consistent structure throughout the organization, staff developed a general structure 
standard using a strategy known as benchmarking, which is simply identifying a position within 
a classification series that has been proven to be consistently compared to similar positions in 
comparison cities during Clovis’ triennial salary survey. Once a position has been designated as 
a benchmark, other positions within the same job family are assigned a goal percentage 
difference in salary. This difference in salary can be above the benchmark position, or it may be 
below the benchmark position, depending on the structure of the job family. The position also 



may be set to be the same as a similar position with similar duties in another department or 
bargaining unit.  
  
There are several advantages to the benchmark strategy, including consistency across roles 
and departments along with budget control and predictability. Additionally, this change will allow 
a higher degree of workforce planning, which is paramount as roles within the City continue to 
change and additional jobs are added. And finally, and most importantly, salary transparency 
builds trust with employees.  
 
FISCAL IMPACT 
The cost associated with the Side Letter Agreement for FY 2025-2026 is approximately $3,000. 
Sufficient funding is available within the current budget to cover these costs.  
 
REASON FOR RECOMMENDATION 
A resolution by the City Council is required to authorize the execution of a Side Letter Agreement 
between the City and CPTA.  
 
ACTIONS FOLLOWING APPROVAL 
The Side Letter Agreement between the City and CPTA will be executed.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Amy Hance, General Services Director 
 
Reviewed by: City Manager AH 



ATTACHMENT 1 

RESOLUTION 26- 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CLOVIS APPROVING A SIDE 
LETTER AGREEMENT WITH THE CLOVIS PROFESSIONAL AND TECHNICAL 

ASSOCIATION (CPTA) 
 

WHEREAS, the City conducted a comprehensive salary structure analysis to 
determine the current position structure; and 

 
WHEREAS, the goal was to support standardization of the structure to enhance 

succession planning and employee retention; and 
 

WHEREAS, one position represented by CPTA has been identified as in need of salary 
adjustment which is Planning Technician I with a base salary increase of 9.43%; and  

 
WHEREAS, CPTA and the City representatives met and conferred on the side letter 

and are in agreement. 
 
NOW THEREFORE, BE IT RESOLVED that the City of Clovis approves the Side Letter 

Agreement with CPTA (Attachment A) and authorizes the City Manager to sign the 
agreement.   

 
 

*  *  *  *  *  * 

 

The foregoing Resolution was introduced and adopted at a regular meeting of the City 

Council of the City of Clovis held on February 17, 2026, by the following vote to wit: 

 

AYES:  

NOES:  

ABSENT:  

ABSTAIN:  

 

DATED: February 17, 2026 

 

 
___________________________  __________________________ 

                   Mayor                     City Clerk 
 
            
 

 
 
 
 
 
 



ATTACHMENT A 

Side Letter Agreement to the 2025-2028 Memorandum of 
Understanding Between the City of Clovis and the Clovis Professional 

and Technical Association (CPTA) 
 
The City of Clovis (“The City”) and the CPTA mutually agree to this Side Letter Agreement. 
This Side Letter Agreement will be incorporated into the Memorandum of Understanding 
between the City of Clovis and CPTA (“MOU”). Except as amended herein, each and every 
term and condition of the MOU shall remain in full force and effect. 
 
The City has conducted a salary structure analysis of all job classifications throughout the 
city, including those located within the bargaining unit represented by CPTA. The City has 
identified the Planning Technician I job description as a position represented by the CPTA 
in need of salary adjustment. The position of Planning Technician I will receive a base salary 
increase of 9.43%. The new salary schedule is found in the updated “CPTA – Monthly Salary 
Schedule – Effective March 1, 2026”, which is attached to this document as Exhibit A. 
 
This Side Letter Agreement will become effective March 1, 2026, when approved by the City 
Council and fully executed by the parties.  
 
 
  
For the CITY:                                                      For the ASSOCIATION: 
 
___________________________  _____________________________ 
Andrew Haussler, City Manager                         Nicole Ducas, CPTA President 
 
___________________________  _____________________________ 
Scott G. Cross, City Attorney                              Trish Densmore, CPTA Vice President 
 
 
       
   ATTEST: ________________________ 
          Briana Parra, City Clerk 
 



 

EXHIBIT A 

 
 

 

Code Position Step 1 Step 2 Step 3 Step 4 Step 5
5726 Planning Technician I 5,639 5,921 6,217 6,528 6,854

CITY OF CLOVIS

CPTA Salary Structure Modification - Effective March 1, 2026



 

 
 
 
 
 
 
 
 
 

 
TO: Mayor and City Council 

FROM: Planning and Development Services Department 

DATE: February 17, 2026 

SUBJECT: Planning and Development Services – Approval – Bid Award for CIP 26-
02 ADA Curb Return Ramps - 2026 to Tosted Asphalt, Inc., in the amount 
of $171,673.58 and Authorize the City Manager to execute the contract 
on behalf of the City. 
 

ATTACHMENTS: 1. Vicinity Map 

 
RECOMMENDATION 
1. For the City Council to award a contract for CIP 26-02 ADA Curb Return Ramps - 2026 to 

Tosted Asphalt, Inc., in the amount of $171,673.58; and 
2. For the City Council to authorize the City Manager to execute the contract on behalf of the 

City. 
 
EXECUTIVE SUMMARY 
Staff is recommending that City Council award the contract to Tosted Asphalt, Inc., who was the 
lowest responsible bidder from a bid opening that took place on February 10, 2026, and 
authorize the City Manager to execute the project contract on behalf of the City. 
 
This project involves reconstruction of concrete curb ramps, curbs, gutters, and sidewalks. The 
work shall include but not be limited to, clearing, grubbing, saw cutting, compacting, installation 
of concrete curb ramps, sidewalks, valley gutters, curb, gutter, asphalt concrete, adjusting 
existing utilities to finish grade, adjusting landscaping, adjusting irrigation, signage, striping, and 
traffic control.  
 
BACKGROUND 
The following is a summary of the bids received on February 10, 2026: 
 
BIDDERS      BASE BID 
 
Tosted Asphalt, Inc.  $    171,673.58 
Villalobos & Associates, Inc.  $    188,483.38 
Ares Eng, LLC  $    206,760.00 
Platinum General Engineering, LLC  $    214,885.85 



Juarez Brothers General Engineering, Inc. $    224,898.50 
CLS/Cervantes Landscaping Services, Inc. $    227,374.00 
Asphalt Design by Juan Gomez  $    234,000.00 
Dave Christian Construction Co., Inc.  $    234,954.00 
Eslick Construction, Inc.  $    238,126.00 
Dawson-Mauldin, LLC  $    276,249.50 
Advanced Engineering USA  $    278,482.00 
Imperial Construction & Engineering, Inc. $    318,188.00 

 
ENGINEER’S ESTIMATE   $    246,990.00 
 
All bids were examined, and the bidder’s submittals were found to be in order, except for a few 
arithmetic and clerical errors that did not affect the order of the bid results. For this reason, 
Tosted Asphalt, Inc., is the lowest responsible bidder. Staff has validated the lowest bidder 
contractor’s license status and bid bond. 
 
FISCAL IMPACT 
This project was approved in the Community Investment Program 2025-2026 fiscal year budget 
and is funded by Measure C funding through the City Community Investment Program. 
 
REASON FOR RECOMMENDATION 
Tosted Asphalt, Inc., is the lowest responsible bidder. There are sufficient funds available for the 
anticipated cost of this project. 
 
ACTIONS FOLLOWING APPROVAL 
1. The contract will be prepared and executed, subject to the Contractor providing performance 

security that is satisfactory to the City. 
2. Construction will begin approximately two (2) weeks after the contract execution and be 

completed in twenty-five (25) working days thereafter.  
 
CONFLICT OF INTEREST 
None. 
 
Prepared by: Gerry Villalobos, Project Engineer 
 
Reviewed by: City Manager AH  
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Attachment 1

Gerry VillalobosPrint Date: February 10, 2026

CIP 26-02 ADA Curb Return Ramps - 2026


