REGULAR CITY COUNCIL MEETING
January 07, 2025 at 5:30 PM

Council Meeting Room, 101 North State Street,
Abbeville, Louisiana 70510

AGENDA

NOTICE POSTED: January 6, 2025 at 4:00 P.M.

REGULAR ORDER OF BUSINESS
Call to Order by Mayor
Roll Call by Kathy Faulk
Prayer
Pledge

PUBLIC COMMENTS
(To allow comments on any of the following items prior to action.)

PERSONNEL
1. To approve the recommendation to appoint Police Department personnel.
PRESENTATIONS
1. Vermilion Reach Group to discuss the upcoming MLK Day Celebration.
MINUTES AND APPROVAL OF BILLS
1 To approve the minutes from the Committee meetings held on November 5, 2024 and December 3,
2024 and the regular City Council meetings held on November 5, 2024, November 19, 2024 and
December 3, 2024.
2. To ratify bills paid in the month of December 2024.
NEW BUSINESS
1. To adopt a resolution pertaining to the Downtown traffic and signage plan.
2. To accept the recommendation from the December 3, 2024 Ordinance Committee to adopt an

ordinance that will set forth reasons the governing authority has determined to take action to lease the
property located at 106 J. C. Vorhoff Road, Abbeville, Louisiana and fixing the minimum price and
term of the lease.

3. To approve the replacement of 2 six-inch suction lift pumps at Waterloo Lift Station at an approximate
cost of $25,000 for parts and labor.

4. To consider granting a variance from the mobile home ordinance for Antonio Gilbert to move a 1997
16X80 mobile home from 509 South Bailey to 314 9th Street, subject to meeting all requirements.

5. To authorize the Mayor to execute the Audit Engagement Letter with Darnall, Sikes & Frederick
relative to the audit for the fiscal year ended December 31, 2024.

6. To approve change order number 6 relative to the Abbeville Downtown Street Improvement Project.

7. To approve payment of partial payment estimate number 8 relative to the Abbeville Downtown Street

Improvement project.

OLD BUSINESS
1. None.

DEPARTMENTAL REPORTS AND UPDATES
1. Engineers

Attorney

Public Works Director

Parks and Recreation Coordinator

Mayor

Police Chief

I O



7. Fire Chief
TOPICS FOR DISCUSSION
1. Council Members

ADJOURN
In accordance with the Americans with Disabilities Act,
if you need special assistance, please contact
Mayor Roslyn White's office at 337-893-8550,
describing the assistance that is necessary.

Livestream at: https://www.youtube.com/@ CityofAbbevilleLA



https://www.youtube.com/@CityofAbbevilleLA
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City of Abbeville
Committee Meeting
November 5, 2024

The Mayor and City Council of the City of Abbeville met for a committee meeting on November
5, 2024 at 5:20 P.M., at the regular meeting place, the Council Meeting Room located at 101
North State Street, Abbeville, Louisiana, with the Honorable Roslyn R. White, Mayor,
presiding.

Members Present: Council Members Carlton Campbell, Terry Broussard,
Brady Broussard, Jr., Mayor Pro-Tem, Rachel Touchet Mouton
and Tony Hardy

Members Absent: None

Also Present: Bart Broussard, City Attorney

Mike Hardy, Police Chief

Jude Mire, Fire Chief

Cristian LeJeune, Digital Media Assistant
Coeyn Wise, City Hall Intern

Chris Gautreaux, Public works & Parks Director
Bryan Fisher, Code Enforcement Officer

Kim Touchet, Engineer

Todd Vincent, Engineer

Coeyn Wise, City Hall Intern

Steve Moosa, CPA

Mayor White called the meeting to order. She asked if there were any comments on any agenda
item prior to action. There were none.

Mayor White stated that only the Finance Committee is meeting tonight and the item is an update
of budget revenues and expenses after the third quarter of 2024. She asked Mr. Steve Moosa to
present the update.

Mr. Moosa discussed revenues, payroll expenses and other expenses. He compared those to the
previous year. Sales tax revenue is higher than budgeted. Water revenue is right at budget and
sewer revenue is about $3,000 higher than budgeted. Electrical revenues are about 3% below
budget. All payroll expenses are ahead of budget by about 3%. This includes payroll in the
general fund and utility system fund. Other expenses are also ahead of budget. General fund is
about 1.9% ahead of budget and Utility System fund is about .4% ahead of budget.

There being no further business to discuss, Mayor White declared this meeting adjourned.

ATTEST: APPROVE:
Kathleen S. Faulk Roslyn R. White
Secretary-Treasurer Mayor



City of Abbeville
Regular Meeting
November 19, 2024

The Mayor and Council of the City of Abbeville met in regular session on November 19, 2024 at
5:30 PM, at the regular meeting place, the Council Meeting Room, located at 101 North State
Street, Abbeville, Louisiana, with the Honorable Roslyn R. White, Mayor, presiding.

Members Present: Council Members: Carlton Campbell, Terry Broussard, Brady
Broussard, Jr., Mayor Pro-Tem, Rachel Touchet Mouton and Tony
Hardy
Members Absent: None
Also, Present: Bart Broussard, City Attorney

Jude Mire, Fire Chief

Mike Hardy, Police Chief

Chris Gautreaux, Public Works Director

Cristian Leleune, Digital Media Assistant

Bryan Fisher, Code Enforcement Officer

Coeyn Wise, City Hall Intern

Kim Touchet, Engineer

Todd Vincent, Engineer

Elaine Dill, Municipal Employees Civil Service Board Member
Charles Dill, Abbeville Planning Commission Member
Nikki Vidos and Annette Mudd, Abbeville Rotary Club

Mayor White called the meeting to order and requested a roll call. Mayor White led the
assembly in prayer and asked Chief Mike Hardy to lead those assembled in the Pledge of
Allegiance.

Mayor White asked if there were any comments on any agenda item prior to action. There were

none.

Ms. Nikki Vidos and Ms. Annette Mudd discussed the events that will be taking place for the
upcoming Abbeville Cajun Christmas Celebration. The event will be held downtown on
December 14, 2024. Mayor White stated that LPB will be here to film the event.

Mrs. Cristian LeJeune discussed the upcoming Holiday in the Square event to be hosted by Junior
Auxiliary of Abbeville. The event will be held in Magdalen Square on December 20, 2024.
Mayor White thanked the Junior Auxiliary for decorating Magdalen Square for Christmas.

-01 introduced by Ms. Terry Broussard and seconded by Mr. Carlton Campbell to approve the
October 2024 budget to actual report. The motion carried unanimously.

810 Solomon — No one was present to represent the property. Bryan Fisher stated that this has
been an ongoing issue for several years. It is costing the city a lot of money to maintain the
property. The contractor recently removed all the junk and rubbish from the property. He
would like the City Council to condemn the trailer that is on the property. That way we can get
it removed and prevent large scale junk accumulation in the future. Mayor White stated the
property has been adjudicated to the City and the tenant living in the trailer is doing so illegally.



-02 introduced by Mr. Tony Hardy and seconded by Mr. Brady Broussard, Jr. to declare the
trailer on the property located at 810 Solomon dangerous and dilapidated. The motion carried
unanimously.

-03 introduced by Ms. Terry Broussard and seconded by Mr. Tony Hardy to condemn the
camper/trailer located at 810 Solomon as it is in a dangerous and dilapidated condition. The
motion carried unanimously.

817 Jean Edias — no one was present to represent the property. Bryan Fisher stated that the
notice of nuisance violation that was sent pertains to the number of felines that are residing
there. The day the picture was taken, there were at least 16 cats and more have started to
inhabit the building across the street. As soon as you get out of the car, the smell of cat feces is
overwhelming. Many neighbors have called to complain. It poses a health and safety risk to
neighboring people. We have spoken to Debbie Garrot with the Vermilion Parish Animal
Control. She has an active case that she is working on with this. We had asked her to be here
but she could not be here. There is a Policy Jury policy that we have to follow to request her to
be here. It has been reported to Bryan that they trapped one of the cats but it was released by
the owner. He is not sure what we can do at this point. Mayor White stated that it needs to be
declared a nuisance and a health hazard and then she and Bart can take it under legal
advisement so we can see how to legally remedy this situation. That would take working with
the Police Jury. Bart has sent a request to have Ms. Garrot here at the next meeting to discuss
the case history and to see what can be done.

-04 introduced by Mr. Tony Hardy and seconded by Mr. Brady Broussard, Jr. to declare the
feline overpopulation situation at 817 Jean Edias as a nuisance and a health hazard and to take
it under legal advisement in order for Mayor White and Bart to work with the Police Jury to see
how to remedy the situation. The motion carried unanimously.

804 Eaton Drive — No one was present to represent the property. Bryan Fisher stated that the
history goes back to 2021. Since 2023 he had sent a letter of notice for very tall grass and the
dilapidated condition of the roof. They had done some minor repairs to the roof but it has since
undone. He proposes that the Council should enforce the building code and get it repaired. It
has been three years.

-05 introduced by Mr. Brady Broussard, Jr. and seconded by Ms. Terry Broussard to enforce the
building codes at 804 Eaton Drive and to give the property owner 30 days to make the repairs
up to code with proper permitting. The motion carried unanimously.

-06 introduced by Mr. Brady Broussard, Jr. and seconded by Ms. Terry Broussard to grant a
variance to allow the property owner to burn trees on his property located at 1521 Sellers
Drive. The motion carried unanimously.

-07 introduced by Ms. Terry Broussard and seconded by Mr. Carlton Campbell to appoint
Farmick Demouchet to the Municipal Employees Civil Service Board. The motion carried
unanimously.

Councilman Broussard stated that at the last meeting we had a discussion pertaining to those
who construct or renovate without the proper permitting. He asked their secretary, Lynn, to call
around to other municipalities to see what they do for this. The City of Broussard will pull the
water meter and valve off of the property. Mayor White stated that the City of Broussard does
not have their own electrical system like Abbeville. She believes it would be more efficient to cut



the power at the pole. We would provide a 24-hour notice then cut the power. We will have to
amend our ordinances to add this. Councilman Campbell asked Kim Touchet when do you not
need a permit. Kim stated when you do routine maintenance on the structure like painting,
changing windows and things like that. Mayor White stated we have permitting to protect the
people. Kim stated that the residents can contact Sarah and she will get with him to see if a
permit is required.

-08 introduced by Mr. Carlton Campbell and seconded by Ms. Terry Broussard to approve
payment of partial payment number 4 in the amount of $16,546.43 payable to Mesotech
International, Inc. relative to the AWOS Il P/T Replacement. The motion carried unanimously.

-09 introduced by Mr. Brady Broussard, Jr. and seconded by Ms. Terry Broussard to approve the
fee in the amount of $5,205.40 for the LDH required mailouts for the lead service line
inventory. The motion carried unanimously.

-10 introduced by Ms. Terry Broussard and seconded by Mr. Carlton Campbell to approve
payment of the invoice from Brian’s Furniture in the amount of $9,143.00 for sugar kettles for
downtown. The expense will be paid from the City Council discretionary funds. The motion
carried unanimously.

-11 introduced by Mr. Tony Hardy and seconded by Ms. Terry Broussard to approve payment of
the invoice from Delta Fire and Safety in the amount of $9,929.45 for preventive maintenance
on various fire department vehicles. The motion carried unanimously.

-12 introduced by Mr. Tony Hardy and seconded by Mr. Carlton Campbell to approve payment
of the invoice from Floyd’s Boulevard Station in the amount of $7,326.00 to repair Abbeville
Police Department unit #598. The motion carried unanimously.

-13 introduced by Mr. Tony Hardy and seconded by Ms. Terry Broussard to approve payment of
the invoice from Abbeville Auto Paint and Body Shop in the amount of $9,552.92 for repair to
Abbeville Police Department unit #694. The motion carried unanimously.

-14 introduced by Mr. Tony Hardy and seconded by Mr. Brady Broussard, Jr. to approve
payment of partial payment estimate number 7 payable to Glenn Lege Construction relative to
the Downtown Street Improvement Project. The motion carried unanimously.

-15 introduced by Mr. Tony Hardy and seconded by Ms. Terry Broussard to approve change
order #5 relative to the Downtown Street Improvement Project. The motion carried
unanimously.

-16 introduced by Mr. Tony Hardy and seconded by Mr. Brady Broussard, Jr. to approve
payment of partial payment estimate number 2 in the amount of $20,070.23 payable to Glenn
Lege Construction for the Graceland Avenue Street and Sidewalk Improvement Project. The
motion carried unanimously.

Park and Recreation Coordinator report given by Cristian LeJeune. The Toys for Tots tournament
will be held December 7" and 8. There are currently 31 teams scheduled to participate in that.
Biddy Basketball will begin soon. Please call the office for information on team sponsorships.



Mayor Roslyn R. White

Discussed speeding on residential neighborhood streets and downtown. We also need to
stop 18-wheelers downtown. We have had the ordinance in place since 2009. She gave it to
Bart and Chief Hardy. The signage is up. We need enforcement of this. It is causing
damage to public property. It is unsafe for everyone. People will continue to violate laws
until they are enforced.

She commended Chris Gautreaux on calling in the tractor that was stolen today. There was a
delay in dispatching for this call. She asked Chief Hardy to look into the calls and the delays
with dispatching.

She discussed upcoming events as follows: The City of Abbeville book drive is currently going
on until 12/12/24. You can drop those books off at City Hall. The Very Merry Symphony will
be held in St. Mary Magdalen Church on December 2, 2024. The 25" annual Christmas Stroll
and Tree lighting ceremony will be held beginning at 5:30 PM on December 5, 2024. The
Abbeville Cajun Christmas Celebration will be held on December 14, 2024. Coffee Talks with
the Mayor and guests will be held at City Hall on December 12, 2024. The MLK Gala will be
held in Magdalen Place on January 11, 2025.

Last week she met with Karen LeBlanc with LPB, “Louisiana the State We’re In”. She will be
telling the story of Abbeville’s economic revitalization efforts and infrastructure
improvements. The episode will air on Friday, December 6, 2024. She will be back for the
Cajun Christmas Celebration.

She had an impromptu meeting with Lieutenant Governor Billy Nungesser while he was here
in Vermilion Parish. She was happy to visit with him on some of the improvements we are
working on here in the community and spitball ides on how to build up our local economy.
She has received and is beginning to review the draft of the masterplan and hope to present
that to the planning commission and the City Council for adoption very soon. She is also
looking forward to showing all the work that we are doing to build the GIS database. This
was made possible through a grant from Delta Regional Authority. We are partnering with
CPEX and Acadiana Planning Commission on this work.

She received notice this week that our Safe Streets for All application for the Charity Street
Corridor has been selected for planning and design funding. This will allow us to dive deeper
into safety and quality of life enhancements that will benefit additional areas of our
community including J H Williams Middle School and SLCC. This will set us up to be more
competitive for future funding opportunities for construction.

She is working on another application for planning and design to extend safety
enhancements onward to James A. Herod Elementary, the hospital and Rodeo Road area
where we currently lack sidewalks and accessibility infrastructure. Those areas were
identified as priority during recent master planning community engagement sessions.

We are also working on securing additional funding for electrical infrastructure
improvements, road, airport and water system.

She had a wonderful visit this morning at Herod Elementary to celebrate the school’s name’s
sake.

Thank you all for attending the meetings and staying engaged with our community work.
Happy Thanksgiving to everyone.

Mike Hardy, Police Chief

We have issued citations to Stonebridge. He has given those to Bart.

We had Coffee with a Cop at McDonald’s. Two of our neighbors to the north side of town,
Martha Mendoza and Jeanette Cormier, watch our live stream. They want to start a
neighborhood watch program so he referred them to the sheriff.

Tomorrow morning, they will have Chat with the Chief. Breakfast will be provided by Ray
Chevrolet. It begins at 8:30 AM.



He thanked Councilman Tony Hardy for utilizing 53,000 of his discretionary funds to update
the laptops and licensing for the department.

Jude Mire, Fire Chief

We are in need of people to work as firefighters so please if you know someone, tell them to
come put in an application.

Councilman Carlton Campbell

Asked the Mayor to look into the food truck at North Lamar and St. Victor.

Councilwoman Terry Broussard

Wished everyone a Happy Thanksgiving.

Councilman Brady Broussard, Jr.

The MLK Gala is in need of sponsors. Coeyn Wise is the guest speaker. The tickets are
$65.00 each.

Just had the last super moon of the year. It brings out the kooks. Someone stole a tractor
today running around at a high rate of speed. The criminal operating the tractor has been
arrested and is in jail in Broussard, Louisiana. Thank you to Chris for reporting that.

We had a criminal this morning that ran through stop signs, over the handicap ramp in front
of Bank of Abbeville and 5 bollards downtown. We were at City Hall and ran out on the spot
to photograph the criminal that did that. Mayor White stated that the project was done
because people do drive distracted and making turns that they shouldn’t make over
sidewalks. Had there been someone standing there, they would have been run over. That is
why this project happened. It is to try to prevent those big trucks from being downtown
where we have so many people crossing the road. This happened at 8:30 AM this morning.
Had someone been in a wheelchair right there, they would have been killed. There is
damage to property but more importantly, they will kill someone downtown one day. That
is what is going to happen. That is why we took the roads from the State and until we start
citing them and showing them that we are serious, someone will get killed by an 18-wheeler
going downtown. Councilman Broussard stated that three officers showed up and handled
the situation very well. There was up to 515,000 of damage done today to taxpayer
property. If you have an 18-wheeler, don’t come downtown.

Councilwoman Rachel Touchet Mouton

It has been a month or so that she has been in the position. She appreciates all the help that
she has received from the City officials, workers and residents. Wished everyone a Happy
Thanksgiving.

Councilman Tony Hardy

Wished everyone a Happy Thanksgiving.

There being no further business to discuss, Mayor White declared this meeting adjourned.

ATTEST: APPROVE:

Kathleen S. Faulk Roslyn R. White
Secretary-Treasurer Mavyor






City of Abbeville
Regular Meeting
November 5, 2024

The Mayor and Council of the City of Abbeville met in regular session on November 5, 2024 at
5:30 PM, at the regular meeting place, the Council Meeting Room, located at 101 North State
Street, Abbeville, Louisiana, with the Honorable Roslyn R. White, Mayor, presiding.

Members Present: Council Members: Carlton Campbell, Terry Broussard, Brady
Broussard, Jr., Mayor Pro-Tem, Rachel Touchet Mouton and Tony
Hardy
Members Absent: None
Also, Present: Bart Broussard, City Attorney

Jude Mire, Fire Chief

Mike Hardy, Police Chief

Chris Gautreaux, Public Works Director

Cristian Leleune, Digital Media Assistant

Bryan Fisher, Code Enforcement Officer

Coeyn Wise, City Hall Intern

Byron Dozier, Parks and Recreation Coordinator (QSA)
Kim Touchet, Engineer

Todd Vincent, Engineer

Aurris Wiltz, Retired City Employee

Members of the Mayor’s Youth Council

Elaine Dill, Municipal Employees Civil Service Board Member
Charles Dill, Abbeville Planning Commission Member

Mayor White called the meeting to order and requested a roll call. She asked Councilwoman
Rachel Touchet Mouton to lead the assembly in prayer and asked Mr. Charles Dill to lead those
assembled in the Pledge of Allegiance.

Mayor White asked if there were any comments on any agenda item prior to action. There were
none.

-01 introduced by Mr. Brady Broussard, Jr. and seconded by Mr. Tony Hardy to approve the
recommendation to appoint Orion Skinner to the position of Police Officer with the Abbeville
Police Department. The motion carried unanimously.

Mayor White and the City Council members recognized Mr. Aurris Wiltz. Mr. Wiltz had recently
retired after 44 years of service as an employee of the City of Abbeville.

Mayor White welcomed the newly appointed members of the Mayor’s Youth Council. The
following members were sworn in: Evan Touchet, Brylee Proctor, Kylie Denson, Selina Huynh,
Zade Mitchell, Aailyah Bessard, Alayna Henry, Jennifer Prejean, Meah Lege, Makayla Williams,
James Mendez, Gavan Vargas, Cecelia Franques, Nicholas Cope, Trinity Gaspard and Baylor
Meaux.

-02 introduced by Mr. Tony Hardy and seconded by Ms. Terry Broussard to approve the
minutes from the September 17, 2024 regular City Council meeting. The motion carried
unanimously.



-03 introduced by Mr. Tony Hardy and seconded by Mr. Brady Broussard, Jr. to ratify bills paid
in the month of October 2024. The motion carried unanimously.

814 Jean Edias — No one was present to represent the property. Mayor White stated this
property has a long-standing history as far back as of at least 2021. The property has been
adjudicated and the redemption period ends in June 2025.

-04 introduced by Mr. Tony Hardy and seconded by Ms. Terry Broussard to condemn the
property at 814 Jean Edias due to it being in a dangerous and dilapidated condition. The
motion carried unanimously.

511 S. East — Renaldo Cancino appeared to represent the property. There was someone living in
the residence until April. Now they are using it for storage. Since they left it has been broken
into and their tools were stolen. They want to repair the property but lack the funds at this
time. They are willing to clean up the property however. Mayor White stated they should
report the stolen tools to Chief Hardy. Councilman Broussard stated that we need a time line for
cleanup of the property. Mayor White agreed that it cannot remain unsecured indefinitely.
Councilman Broussard added that the trash also has to be picked up. Bryan Fisher also
discussed the poor condition of the stairs. They either need to be removed or the owner will
have to repair those immediately. It was agreed that Bryan would discuss with the property
owner what needed to be done to secure the property. Councilman Broussard stated that within
30 days, they will have to see progress on getting the property cleaned and the structure
secured. Bryan would perform routine inspections on the progress. No motion was necessary
according to Bart Broussard.

-05 introduced by Mr. Carlton Campbell and seconded by Ms. Terry Broussard to table the
discussion with the property owner of 804 Eaton Drive pertaining to the dilapidated property
because the property owner is offshore and we will reschedule this for the next City Council
meeting. The motion carried unanimously.

Mr. Bryan Fisher began a discussion about the uptick in the number of properties being
renovated/constructed that lack the property permitting. The City adopted the State uniform
construction codes in order to provide reasonable safequards for health, safety, welfare,
comfort and security. By obtaining the proper permits, then the inspections help ensure the
safety of the occupants of the structure. In the last 30 days, he has identified 11 properties that
had unpermitted renovations, repairs or improvements. The current penalty for not obtaining
the proper permitting is that the structure will be removed at the owner’s expense and we will
charge double the permit fee. The average cost for the permit is 5$100.00. All inspections are
performed by third-party licensed inspectors. He would like the City Council to consider adding
the suspension of utility services as a penalty. This is less costly than removal and incentivizes
compliance to state law and the city ordinances. Mayor White asked Mr. Kim Touchet to
discuss this issue. Mr. Touchet stated that this problem is not unique to Abbeville. Many
government bodies talk about this problem but they do not address it. Some routine
maintenance projects do not require a permit. These are handled on a case-by-case basis.
Sarah sends him a brief description of the project and then he decides if they will get involved
with it. The City charges a permit fee to keep track of the contractor. This gives you a contact
name. Mayor White stated that we understand people who make an honest mistake. We look
at the intent. We want to stop bad contractors who want to flip a house quickly. The
inspections that are required are for the safety of the tenant. It is our duty to make sure people
are living in structures that are safe. This has been happening in the community but now we



have a code enforcement officer that can check these things. We hope to adopt a minimum
standard of living to be checked prior to utilities being turned on. Bryan stated that he does
leave a notice on the door but he does try to have face to face contact. The notice left states to
contact the tax and permit department. They are the experts, along with Kim Touchet.
Councilman Broussard stated that he would ask their secretary, Lynn, to contact other
communities to see how they handle this and would report his findings.

-06 introduced by Ms. Rachel Mouton and seconded by Mr. Brady Broussard, Jr. to grant a
variance from the mobile home ordinance to allow Mr. Eugene Clark to move a 2025, 14X56
mobile home park located at 202 Windy South. The variance is needed because the ordinance
does not allow mobile homes smaller than 14X65.

-07 introduced by Ms. Rachel Mouton and seconded by Ms. Terry Broussard to grant a variance
from the mobile home ordinance for Elia F. Girard to move a 2006 mobile home to 124
Southland Drive. The variance is needed due to the age of the mobile home. The motion
carried unanimously.

-08 introduced by Ms. Rachel Mouton and seconded by Mr. Brady Broussard, Jr. to reduce the
speed limit from 35 MPH to 25 MPH in the area of Harvest Lane and Harvest Court. The motion
carried unanimously.

Hardy/Campbell
Resolution R24-30

A resolution authorizing the Mayor to execute a cooperative endeavor agreement with Crime
Fighters of Louisiana, LLC.

The motion carried unanimously.

-09 introduced by Mr. Brady Broussard, Jr. and seconded by Ms. Terry Broussard to authorize
the payment in 2025, from City Sales Tax Fund Now account, to the Acadiana Crime Lab for the
construction of their new facility. The motion carried unanimously.

T. Broussard/B. Broussard
Resolution R24-31

A resolution requesting financial assistance from the State of Louisiana under the Fiscal Year
2024-2025 local government assistance program (LGAP) and community water enrichment fund
program (CWEF).

The motion carried unanimously.

-10 introduced by Mr. Carlton Campbell and seconded by Mr. Brady Broussard, Jr. to rescind
the motion from the September 3, 2024 regular City Council meeting which authorized the City
to become a subrecipient of the funding from the Resilient Communities Infrastructure Program
that was awarded to the Vermilion Parish Police Jury. The motion carried unanimously.

Bryon Dozier, Parks and Recreation Coordinator QSA

- The flag football season has been completed.

- Biddy Basketball registration ends Thursday.

- The Toys for Tots tournament will be December 7, 2024 and December 8, 2024.



Mayor Roslyn R. White

- She welcomed Councilwoman Rachel Touchet Mouton.

- Thanked workers and people who attended the Giant Omelette Celebration. It was the
largest crowd ever. Met people from Paris, Holland and Canada. Mike Walsworth with the
Lieutenant Governor’s office attended the festival too. He was enchanted with our
downtown and stated he would go back and brag about it. Hopefully that will help us get
more funds.

- We are gearing up for Christmas.

- Please go vote. Today is election day.

- We are keeping our eyes on a potential storm in the gulf.

Mike Hardy, Police Chief

- Will be at Coffee Talks with the Mayor on Thursday at Bourbon Street. It begins at 7:00 AM.

- He will be hosting, Chat with the Chief, at Ray Chevrolet on November 20, 2024 beginning at
8:30 AM. Ray Chevrolet is sponsoring the event.

- Councilwoman Broussard asked Chief Hardy if he had issued any citations with the litter
program through the Stuller Foundation. Chief Hardy stated that he is still talking to Brooks
to get videos. Lieutenant Chris is handling that. He takes the videos and issues citations.
Some of them are from out of town. We are trying to find out how to do that instead of just
sending random tickets in the mail.

Councilman Brady Broussard, Jr.
- Junior Auxiliary will have their Jack O Lantern Jubilee on November 6, 2024 in Magdalen
Square. It begins at 5:30 PM. This is rescheduled because it was rained out on Halloween.
- The Christmas Stroll is December 5, 2024 and the Abbeville Cajun Christmas Celebration will
be held on December 14, 2024.
- It was the biggest and best Giant Omelette Celebration ever. Our visitors enjoyed it.

Councilman Tony Hardy
- Had a great time for the Omelette Festival. A lot of people complimented the work that was
done downtown.

There being no further business to discuss, Mayor White declared this meeting adjourned.

ATTEST: APPROVE:

Kathleen S. Faulk Roslyn R. White
Secretary-Treasurer Mavyor



City of Abbeville
Regular Meeting
December 3, 2024

The Mayor and Council of the City of Abbeville met in regular session on December 3, 2024 at
5:30 PM, at the regular meeting place, the Council Meeting Room, located at 101 North State
Street, Abbeville, Louisiana, with the Honorable Roslyn R. White, Mayor, presiding.

Members Present: Council Members: Carlton Campbell, Terry Broussard, Brady
Broussard, Jr., Mayor Pro-Tem, Rachel Touchet Mouton and Tony
Hardy
Members Absent: None
Also, Present: Bart Broussard, City Attorney

Jude Mire, Fire Chief

Kelly Mire, Assistant Fire Chief

Mike Hardy, Police Chief

Chris Gautreaux, Public Works Director

Lee Schexnaider, Wastewater Plant Superintendent

Marie Buteaux, Water Plan Superintendent

Cristian Leleune, Digital Media Assistant

Bryan Fisher, Code Enforcement Officer

Byron Dozier, Park and Recreation Coordinator, QSA

Kim Touchet, Engineer

Todd Vincent, Engineer

Police Department employees: Anaiz Gonzales, Emily LeBlanc,
Jeremy Deville, Scot Roberson, Timothy Bourque, Angela Lemoine

Mayor White called the meeting to order and requested a roll call. Mayor White led the
assembly in prayer and she asked Officer Anaiz Gonzales to lead those assembled in the Pledge
of Allegiance.

Mayor White asked if there were any comments on any agenda item prior to action. There were
none.

Mayor White stated that the personnel issue is about reclassifying the positions of Tax and
Permit Specialist, Wastewater Plant Operator Foreman, Water Production Superintendent,
Wastewater Treatment Superintendent, Maintenance Worker 3(currently works at the Water
Plant) and Secretary-Treasurer. A few meetings ago, we took the foremen and move them up to
a Class 17 in certain departments. We are working hard to correct all classifications because
many job descriptions have changed over the years. There are some superintendents that those
foremen were below that are class 16 and 17. The following are her recommendations: Tax and
Permit Specialist from a range 8 to a range 13 and move her to 2% below mid-range,
Wastewater Plant Operator Foreman from a range 10 to a range 17 and at mid-range pay,
Water Production Superintendent from a range 17 to a 20 at mid-range pay, Wastewater
Treatment Superintendent from a range 17 to a range 20 at mid-range pay, Maintenance
Worker 3 from a range 9 to a range 17 and the Secretary-Treasurer from a range 17 to a range
20. Officer Scot Roberson asked where the money was going to come from for these raises since
the City does not want to give the additional raises to the Police Officers. Mayor White stated
that most of these raises come from the Utility System Fund except for the Tax and Permit
Specialist and Secretary-Treasurer who are paid from the General Fund. These are



reclassifications and you are talking about 51.00 to $2.00 per hour.

-01 introduced by Mr. Brady Broussard, Jr. and seconded by Mr. Carlton Campbell to
recommend to the Municipal Employees Civil Service Board to reclassify the pay ranges, as
presented, for the Tax and Permit Specialist, Wastewater Plant Operator Foreman, Water
Production Superintendent, Wastewater Treatment Superintendent, Maintenance Worker 3
and Secretary-Treasurer. The motion carried unanimously.

-02 introduced by Mr. Carlton Campbell and seconded by Mr. Brady Broussard, Jr. to approve
the minutes from the October 1, 2024 and October 15, 2024 regular City Council meetings. The
motion carried unanimously.

Mayor White began a discussion pertaining to the pay schedule for the Abbeville Police
Department. There was a sales tax passed in 2018. At that time, we gave an across the board
raise for every employee in government. That pay raise was around 56,500 for all departments.
Later on in 2022, the Chief came to us when we got ready to do the budget and he asked the
Council to raise starting pay by 510,000 annually to be able to recruit starting officers. The
Council looked at everything and decided to give a 513,400 raise to every person in APD from
the maintenance worker all the way up to the lieutenant. No other department got that raise.
It only went to APD. That is a total of 519,900 in raises in three years for APD. They had been
underpaid for a very long time. Starting pay in 2018 was about 520,000 for a newly hired
officer. When we gave the raise in 2018, it brought starting pay to about 527,000 for new
officers. In 2022, we implemented the additional 513,400 in raises. That was effective the first
payroll in 2022. That brought starting pay to 540,000. When we started to do payroll through
the year, there were some internal hiring practices that had been happening for many years
that included some raises that were never considered or adopted by the Council. It is the
Council’s job to set pay. Recently, in the last few months, we took action to cease all pay raises
until such time that she and Chief Hardy could come up with what the salary increase should be.
She and the Chief have not reached a compromise. She does need this Council to set pay moving
forward for any raises or promotions that happen for that department. Once we have that
done, then we can look at that retroactively. She will allow discussion; however, we are being
sued over these raises. There are some things that she will let Bart comment if he thinks we
should not answer because of the ongoing lawsuit. The Council has been given two
recommendations that she presented to Chief Hardy. One was to keep starting pay at 540,000
per year and do a 10% increase between the ranks. The reason we used 10% is because that is
exactly what we do with every other department. When someone gets promoted from one
position to another in municipal, they get a 10% increase. The Police Chief alluded to the state
law specifically for Abbeville Police. That is the 15% above starting pay if you are a starting
officer to a Police Officer First Class, 25% above starting pay if you are a sergeant and 50%
above starting pay if you are a lieutenant. She has told Chief Hardy multiple times that this is
specifically for municipalities of a population between 12,000 to 250,000. Right now, we are a
smaller municipality so it is this Council’s job to set pay. You will set the pay moving forward.
There is an open lawsuit. When that lawsuit is resolved and if we have to go back and change
things we will do so. It is the Council’s job to set what we are doing going forward. Payroll is a
nightmare every time it comes in. It is not fair to the people that do payroll. It is not fair to the
Police clerk who turns in payroll. She is doing what the Chief says then she has to tell her that
she can’t do it. This Council needs to set pay moving forward and we will deal with the
aftermath after that. Councilman Hardy stated that in his opinion we need to put any action on
hold until after the litigation is settled. Mayor White stated that we cannot. She reminded
Councilman Hardy that he has to recuse himself from the vote since his brother is on the force.
Councilwoman Broussard stated that she appreciates every thing every officer does when they



put the uniform on. However, she has always been told that you don’t bite the hand that feeds
you. When she got here, officers were not being paid enough. We gave those raises and some
of you turned right around and you bit us. That hurt like hell. She knows that your job is not
easy but it hurt to know that instead of coming to a common ground and trying to work things
out with the Mayor and Council, you filed a lawsuit. You guys decided that you were going to
sue the City. We had your back and we were doing the best we could working with the money.
This is what we got in return. Sergeant Jeremy Deville stated that he has been a sergeant for
about two and one-half years. We do appreciate the raise but we have been understaffed for
almost three years. When we took the pay raise, we took a numbers decrease in officers. We
went from 39 officers to 32 officers. We have senior sergeants that are being paid the same as
officers. We are taking a pay cut. You guys decided to give the 540,000 but you need to
understand that at some point, when you make rank, it comes with an increase. That is any
department you go to. Right now, he is taken a $10,000 loss. Mayor White stated that you
haven’t taken a loss. You received a raise. What you mean is that what you feel you should be
paid, you have not been given. She agrees that a one-year officer should not have a 15% bump
up in pay. That is not what the law is. The judge will decide that. When you are making
$20,000 as a starting officer, and you make one year of pay, of course we need to bump it up
15% plus the state supplemental. That didn’t happen when the 540,000 went into play. 15% in
one year plus 2% brings them up to $46,000. Her recommendation to Chief Hardy is that it
should be 10% at that point. A new officer comes in, they complete academy, then they get a
10% raise. Whenever you get to sergeant you would get another 10%. Right now, when you
become a Police Officer first class you get a 15% increase and then when you become sergeant
you only get an 8.7% raise. What we are doing is setting pay moving forward and all those
officers named in that lawsuit, their pay will have to be handled differently because of that
litigation. There is not a whole lot we can do about that. She needs to set a rule, right now, so
that we don’t have this back and forth going forward. If a court comes in and orders that we
have to give the old ranks, then we will have to fix everything again. We have to fix this right
now because we cannot continue to operate the City with what is going on in the Police
Department. Sergeant Deville again reminded the Council that they are understaffed. Mayor
White stated that everyone is aware that you are understaffed and that was the same
argument made in 2022 and we had 24 officers then and now you have a total of 29 officers.
From the time we gave that pay raise, we got to 31 officers for two payrolls and we have never
gotten above 31. If we get to 32, she has no problem making a recommendation to the Council
to add more positions. We have never gotten to 32 since we gave the pay raise. So, the pay
raise has netted nearly no additional staff. Mayor White asked Councilman Hardy how many
years it took him to become a sergeant. Councilman Hardy stated that is took him 10 years.
She asked him how many years it took him to become a lieutenant. Councilman Hardy stated
that it took him 15 years. Mayor White asked Sergeant Deville how many years it took him to
become a sergeant. Sergeant Deville stated that it took him 5 years. Mayor White asked
Sergeant Timothy Bourque how many years he had been with APD before he became a
sergeant. Sergeant Bourque declined to respond because he stated that he was not here as an
APD employee but as the representative of the Fraternal Order of Police union. Mayor White
stated that Sergeant Bourque began working with APD in 2018. Mayor White stated that is the
problem. When you are here as long as Councilman Hardy is, you continue to earn the 2% in
longevity pay. When you got your increase because of rank, you were above that $46,000.
What happened is you had a lot of officers that came in and you had a lot of promotions to
sergeant and lieutenant without them earning the longevity pay from being there. Officer Scot
Roberson asked why is the Council trying to do away with the law that was written for
Abbeville? You denied for the pay what we were owed. Mayor White stated that it was clearly
stated to the Chief when he came for raises, that the pot of money it would come from could
only be administered across the board. That is the only way it can be administered. Bart stated



that he is asking why we are not applying the 25% and 50% which is the entire premise of the
litigation so we cannot comment on that because of that litigation. Councilwoman Broussard
stated that is another thing with the police officers is their attitude. In public right here tonight,
when someone tells her that an officer was rude or obnoxious, this is verifying that this actually
happens because of what is being displayed tonight by some of these officers. The Mayor was
speaking and she was being disrespected. Councilman Campbell stated that he is concerned
because all of this is being recorded and he is sure someone will request a transcript. This may
prejudice the court proceedings. Ms. Davenport stated that because of the police officers and
their concerns about their money, when we make a phone call to the police department is that
why no one comes or they don’t come quickly. Is that the reason why? Ms. Farmick DeMouchet
wanted it clarified that she understood that the Abbeville Police Department is suing the City
Council? Bart Broussard stated that there is a lawsuit that was filed by some of the Abbeville
Police Department officers. Timothy Bourque stated that he is the president of the Fraternal
Order of Police Union. This is about a matter of opinion. The litigation is based on opinions.
The matter will be based on the attorney and judge’s opinions. He stated that he cannot speak
on the behalf of a single officer. He believes that the Police Department is a separate entity
from the City. Mayor White clarified that it is not a separate entity from the City. That is what
you don’t understand. You are not suing the City Council and the City; you are suing the people
of Abbeville because that is whose money it is. Mr. Bryan Fisher stated that there is a huge
disparity in pay when you get outside of the government agency, in the business world, with
newly hired personnel making almost as much the supervisor. The difference between business
and government, is business is able to offset that cost by increasing the cost of the product that
they sell or the services that they provide. The City can only go to the electorate and get the pay
increases through taxes. Officer Emily LeBlanc stated that if the department is contacted by a
citizen and the citizen is met with an ugly attitude or no one showing up, you don’t have to
accept that. Come in and speak to a supervisor. If you are not comfortable with that, then
please come during business hours to make an appointment to speak with the Chief. Mayor
White stated that it is on the floor for the Council to make a motion on how to move forward.
She presented the two proposals to the Chief and asked him to pick one. He refused. The first
proposal is starting salary of 540,000 and when they go from Police Officer to Police Officer First
Class, it would be 10%. This would bring their pay from 540,000 to $44,000. This number does
not include state supplemental. When they are promoted to sergeant, they would receive
another 10% so they would go from 544,000 to 548,400 base. This does not include longevity.
When they would go from sergeant to lieutenant, it would be from 548,400 to 553,240 base.
The longevity would be included above that and state supplemental. The second option is to
keep the 15%, 25% and 50% above starting pay, then the starting pay would be reduced to
5$36,500. Then they would get the 15% in one year which would be 541,975 base pay. The base
pay for a sergeant would be 545,626.83 and the base pay for a sergeant would be 554,752.19.
Whatever longevity they have would be added to that number. She offered a pay scale as
fashioned by state police so that everyone would know exactly what they would be making and
when. Chief Hardy stated that this is due to what everyone thinks the police department’s pay
should be. According to the pay scales, an officer that is getting 567,000 would be bumped up
to $79,000. We have one with 33 years and he will be making $105,000 per year. The Council is
complaining that some people make too much money. Mayor White stated that no one is
saying that anyone is making too much money. Chief Hardy stated that we are top heavy
because the senior officer has 33 years. He makes about 110,000 per year with overtime right
now. Once he retires, that will knock off a lot of this budget. He is not sure the pay schedule will
be the answer and it should wait until after the litigation. Mayor White stated this is for future
promotions, not for promotions that have already happened. She made that clear from the
beginning when she began the discussions with him. For example, since Sergeant Deville has
been with the department for 5 years, and if he is moved to lieutenant, using the 10% pay



schedule, his base pay would be $55,390.90 when you get the promotion plus your longevity on
top of that and your state supplemental. You are already sergeant so we are not adjusting
current pay but if you get a promotion, it would fall into that pay schedule rank. This is just for
future promotions. So, when the Chief has to name a temporary sergeant, we have a number
that is where the base pay plus his longevity that would move him forward and we don’t have to
read the payroll every time on the day of payroll. In 2023, with the current pay raises we gave,
the regular pay was 571,019.52. With overtime, the gross pay was $88,655.10. She asked Chief
Hardy what he makes. Chief Hardy stated that he makes 585,000 annually. With state
supplemental, that officer made 595,855.10. That is the lieutenant that has been there the
longest. So, keep in mind, it is not just the base pay. It is the base pay plus longevity plus
overtime plus state supplemental that equals gross. This is for moving forward for promotions.
Councilman Broussard asked Bart with the reduction in population of less than 12,000, the
Council should move forward with one of these proposed pay schedules. Bart stated that he
does. There is nothing in place right now on how to pay officers in the department. It is the
Council’s duty to set pay. Angela Lemoine stated that she has been a dispatcher for four years
and was up for a 10% increase that she did not receive. She wants to know what is happening.
Mayor White stated that you received a pay raise of 513,400 which is way above the 10%. You
got that 10% early. Mayor White stated that there was an internal policy where they were
promising 5%, 10% and 15% to dispatchers and administrative staff. This is not legal. She can’t
give someone that has been here 8 years an automatic pay increase. That is against the law in
municipal civil service. It was never adopted by this Council. Ms. Lemoine stated that she
stayed there and put up with the insults from City Council calling on the phone. She has been
disrespected many times on the phone by City Council members. That is shameful that she has
to deal with that. Councilwoman Broussard stated that if you are talking about her, every time
she has called the Abbeville Police Department, it has been because constituents have contacted
her to tell her about shootings. They call 10 minutes later to asked where the Abbeville Police
Department is. That is why she calls. When she does call, there is no time to really be rude to
anybody because she is waiting for the police department to get where they are supposed to be.
She has only called four times in the last six years because she has learned to reach out directly
to the Police Chief instead. Ms. Lemoine stated that is a false statement. Mayor White stated
that Ms. Lemoine’s annual salary was 522,100 plus overtime 56,400 which came to 528,500.
With the raise, your pay went to 542,411 plus 512,312 in overtime. The total gross was
5$54,723. That is why the additional 10% was not approved. Ms. Lemoine wanted to know if
anyone let her know. Mayor White stated that she does not know what the Chief tells the
employees. All she knows is that she did not know this internal policy existed. It had never been
brought to her or the Council. It was not even considered when we gave raises because we
didn’t know the Chief was using it in his hiring packet. Councilman Hardy stated that he would
recuse himself from voting because he has a brother that is a lieutenant with the department.

-03 introduced by Brady Broussard, Jr. and seconded by Mrs. Rachel Mouton to approve the
pay schedule for the Abbeville Police Department for all future promotions with the starting
salary of $40,000 and 10% increase for promotions of police officer to police officer first class,
from police officer first class to sergeant and from sergeant to lieutenant. The motion was put
to a vote and the vote thereupon was as follows:

YEAS: 5(Campbell, T. Broussard, B. Broussard, Mouton)

NAYS: 0

ABSENT: 0

ABSTAIN: 1(Hardy due to his brother being a lieutenant in the police department)

Therefore, the motion carried.

-04 introduced by Mr. Carlton Campbell and seconded by Mr. Brady Broussard, Jr. to ratify the



purchase of a used 2022 Chevrolet Silverado from Mike Calvert Toyota of Houston, Texas in the
amount of $32,500.00 for the Abbeville Police Department. This vehicle replaces another
vehicle that was involved in an accident and the City received insurance proceeds in nearly the
same amount from the at-fault driver. The motion carried unanimously.

-05 introduced by Ms. Terry Broussard and seconded by Mrs. Rachel Mouton to approve
change order #1 relative to the Graceland Avenue Sidewalk Improvement Project. The change
order increases the price of the contract by $35,210.44 for repairs to storm drain piping and the
layout of the sidewalk near N. Miles Street. The motion carried unanimously.

-06 introduced by Ms. Terry Broussard and seconded by Mr. Tony Hardy to authorize the
purchase of playground equipment on state contract not to exceed the amount of $29,257.48.
The motion carried unanimously.

-07 introduced by Mr. Tony Hardy and seconded by Ms. Terry Broussard to authorize
advertisement for bids for the Water Treatment Plant Improvements Project. The motion
carried unanimously.

Byron Dozier, Parks and Recreation Coordinator, QSA
- The Toys for Tots tournament is this weekend.

Mayor Roslyn R. White

- Itis unfortunate that we tried to give a raise and it caused so much distance between the
City Council and the police department. She has called the police department multiple times
and did not get any response intentionally with no other calls happening. There is a
problem. What this raise was supposed to do was to allow our officers to get a more
competitive salary and at the same time build some teamwork between the City and the
police department. Unfortunately, it has gone the complete opposite way. Sure, she would
have loved to know all the internal hiring policies and had the time to flesh it out before we
gave the raise. But we had a very impatient council person at the time who demanded the
raises and we gave more than the Police Chief asked for. It has bit this Council; it has bit her
and it has bit the public. Now we, instead of having people being appreciative of a raise,
feeling that they are entitled to more. It is unfortunate that, that is the case. No one in
government gets paid enough. That is a fact. But we have a very good health care plan and
the state mandated retirement on top of that. For every dollar we pay out in salary, there is
at least another 50 cents that we have to pay out in retirement of health care costs. So, all
that has to be taken into consideration and every department in the City wants the raise
that the police department got. But the reason we gave it to APD and no one else is because
they do have a harder job and they put your lives at risk. If we had money as no option and
a growing population and growing businesses, we would be having a whole other
conversation. But until we get to that point, we have given all we can give right now. We
have to wait to see what will happen with the economy. That being said, public safety is a
huge part of economic development. People don’t want to live in a community where it is
not safe. So, when she calls about an issue or the public calls about an issue and don’t get
the proper response or we don’t see enforcement of laws, that is what is part of why people
are picking up and leaving Abbeville. Every person that leaves Abbeville, is one less dollar
that can go into salaries, raises and projects. So, we all have to work together no matter if
you believe she is doing the wrong thing or the Council is doing the wrong thing, we all have
roles in this government. Every one of us took an oath to do a job for a pay that was set at
the time we took the oath. She declined a raise when it was offered to her by this council
because she took an oath to do her job for S75,000. The Police Chief got a $20,000 per year



raise, that was on him to accept. She took the oath to do the job for 575,000 and she does
her job every day for that amount of money. She stays at City Hall until midnight, she works
weekends and she tries to come up with solutions to make everybody happy that is the
fairest to all employees and nobody is ever happy. It is never enough. She values every
member of her team but if you don’t think that we are doing right by you, there is the door.
We have worked hard to give good raises to the department. We gave more than was asked
for, for starting pay and it has boomeranged and caused a mess in this City that she is
ashamed of. She is ashamed of the attitudes with it and the fact that it is her job to set the
budget and set it reasonable. She does not set pay and the Police Chief does not set pay,
this Council does. She and Chief have tried to come up with a compromise for one year and
there is no compromise. This is what has to be done to move forward. She is tired of looking
back and tired of paying for other people’s sins. Her job is to move this City forward and she
will do that with everything she has. If you are not on board with that, there is the door.
Retirement is waiting for everybody. She does not want to lose one team member but she is
tired of hearing about past injustices. We are trying to right those injustices and it is never
enough.

- There was a beautiful symphony last night. She enjoyed it and is looking forward to the
Christmas holidays and she hopes 2025 can be a better year for us than 2024 was.

- She thanked Junior Auxiliary for decorating Magdalen Square and the assistance from the
electrical department and the staff for the sprays on the lamp posts.

- On December 5" we will have the Christmas Stroll and the lighting of the Christmas tree in
the Square. On December 10" it will be the Food for Families Food Drive. We will have a
book drive at City Hall until December 12, 2024 and Coffee Talks with the Mayor will be held
that day too. On December 14™ we will have the Cajun Christmas Celebration and on
December 20" we will have the Holiday in the Square.

Mike Hardy, Police Chief

- Thanks for the starting pay at 540,000 in 2022. If you had not done that, we still would not
have any new officers. We went from no recruits to hiring twenty-five people, even though
we have lost some. The department is only three short right now compared to 15 short. We
have come a long way. We have some good officers. The new officers are quality officers.
Some of these people have a lot of time and a lot of frustrations come from a lot of time.
Mayor White agreed that there are some officers here tonight that every time she calls
them, she gets respect and help. She appreciates that however there are some that we
don’t get help from. Chief Hardy stated that if anyone has any problems with the police
department, please reach out to him. He has cards with this cellphone number on it that he
hands out to everybody. Ms. Farmick DeMouchet stated that the attitude the officers
displayed here tonight is not acceptable. If those officers would come to her house with that
attitude and the attitude that she has, it would be a disaster. She hopes the Chief talks to
them. Councilman Broussard stated that the 513,000 raise was historic for the City of
Abbeville and he and the Chief agreed that they thought that would be the solution to bring
new officers in the City. Chief Hardy stated is did bring in a lot of new officers and he
thought there might be trouble because of the law but he did not realize it would be like this.
Councilman Broussard stated that we will all be better when this is resolved. Sargeant Emily
LeBlanc stated that she is very grateful for the raise she received. It was so very much
needed. It put food on the table for her family. Mayor White stated she appreciated the
comment but we still have employees with the City who cannot put food on the table for
their family.

Jude Mire, Fire Chief
- Thanked Cristian for helping him with the recruitment. She worked very hard on it.



Councilman Broussard stated that he has contacted the Nehemiah Project of Acadiana to
help us find local candidates who can fill the spots in the fire department.

- Mayor White stated that the train will be going around the City to drop people off and pick
them up at the different stops on the outer skirts and they will pass right by the fire
department. If the department wants to do something special for the train they can. Chief
Mire stated they had already been in touch. We will do something. Mayor White stated
that it is a local individual that has built the train and wanted to show it for the Stroll. The
City Marshal’s office will be assisting us with the escorting of the train. The train will also be
at the Cajun Christmas Celebration to give rides.

Councilwoman Rachel Touchet Mouton
- Wished everyone a safe and joyful holiday season and hopes to see everyone at the
Christmas Stroll.
Councilman Brady Broussard, Jr.
- The Christmas Stroll will be this Thursday. The Abbeville Rotary Club will be handing out toys
for the Cajun Christmas Celebration.

There being no further business to discuss, Mayor White declared this meeting adjourned.

ATTEST: APPROVE:

Kathleen S. Faulk Roslyn R. White
Secretary-Treasurer Mavyor



City of Abbeville
Committee Meeting
December 3, 2024

The Mayor and City Council of the City of Abbeville met for a committee meeting on December
3, 2024 at 5:10 P.M., at the regular meeting place, the Council Meeting Room located at 101
North State Street, Abbeville, Louisiana, with the Honorable Roslyn R. White, Mayor,
presiding.

Members Present: Council Members Carlton Campbell, Terry Broussard,
Brady Broussard, Jr., Mayor Pro-Tem, Rachel Touchet Mouton
and Tony Hardy

Members Absent: None

Also Present: Bart Broussard, City Attorney

Mike Hardy, Police Chief

Jude Mire, Fire Chief

Cristian LeJeune, Digital Media Assistant

Chris Gautreaux, Public works & Parks Director
Bryan Fisher, Code Enforcement Officer

Steve Moosa, CPA

Mayor White called the meeting to order. She asked if there were any comments on any agenda
item prior to action. Chief Mike Hardy had some issues with the current budget as it was
proposed. Basically, he thought the combined general fund and city sales tax fund budget of
$3,655,000 was not sufficient for him to run his department. Particularly he discussed the
following categories in the General Fund: Salaries, overtime salaries, uniforms, membership
dues, fuel, computers, risk management insurance and miscellaneous. In sales tax, he had issues
with the following: Small tools and equipment and autos. Additionally, he discussed his desire
to purchase the building next to the police department, to purchase an outside storage shed, a
need for his own CPA and attorney, a line item for dog expense and a line item for grants. Mayor
White took those issues under advisement and stated that she would discuss those with Lonnie
Broussard at their next meeting. As far as the Chief stating that it is a legal requirement for the
City to provide him with his own CPA and attorney, Mayor White asked Chief Hardy to show
her and Bart Broussard that law so they could research it.

The first committee to meet was the Finance Committee for Mr. Steve Moosa to present the 2025
proposed budget. Mr. Moosa prepared and presented a graph presentation of the proposed
budget. The graph presentation detailed a pie chart of the 8.4 million in revenue expected to be
received in 2025. The bulk of the revenue is from the various sales tax funds. The capital outlay
portion is expected to bring in 21% of the $8.04 million, the public safety portion is expected to
bring in 11% and the employee portion is expected to bring in about 42%. Franchise fees,
licenses and permits is expected to be about 12% while property tax and intergovernmental
revenues are both expected to be 6%. The remaining 2% is other revenue. Additional revenue
must be transferred from the Utility System Fund in order to pay general fund expenses. The
next graph presentation detailed the general fund expenses which totals $12.2 million. 45% of
those expenses are for wages and payroll, 11% is for retirement, 15% is for health insurance,
7% is for other insurances, 4% is for utilities and phones, 6% is for professional services, 5% is
for maintenance and supplies and 7% are for miscellaneous expenses. The Fire Department
budget is $4.120 million which is 34% of the general fund expenses and the Police Department
budget is $3.655 which is 30 % of the general fund budget. The remaining expenses of the
general fund are detailed into 21% for general government, 11% for street and bridge and 4%
for parks. Mayor White stated that we kept the budget as tight as possible until we know what
our health insurance renewal will be in July. Councilman Broussard stated that the insurance
committee has a meeting scheduled for January 29, 2025 to discuss health insurance with
another vendor.

Mayor White stated that the second committee to meet is the Ordinance Committee chaired by
Councilman Tony Hardy. She turned the floor over to Councilman Hardy.

-01 introduced by Ms. Terry Broussard and seconded by Mr. Brady Broussard, Jr. to make a
recommendation to the City Council to adopt an ordinance at their next regular City Council
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meeting scheduled for December 17, 2024 to approve the 2025 budget and the amended 2024
budget. The motion carried unanimously.

-02 introduced by Mr. Brady Broussard, Jr. and seconded by Mrs. Rachel Mouton to make a
recommendation to the City Council to adopt an ordinance at their next regular City Council
meeting scheduled for December 17, 2024 to amend Section 5-259 to the sign ordinance to add
vinyl as an acceptable material and to approve blade signs as an approved style. The motion
carried unanimously.

-03 introduced by Mr. Brady Broussard, Jr. and seconded by Mrs. Rachel Mouton to make a
recommendation to the City Council to adopt an ordinance at their next regular City Council
meeting scheduled for December 17, 2024 to amend Section 5-4 of the building permit ordinance
to include language that electrical services shall be cut at the pole for those found
constructing/renovating without the property permitting and to consider adding fines to
contractors who do not obtain proper permitting prior to constructing/renovating a property. The
motion carried unanimously.

-04 introduced by Mr. Brady Broussard, Jr. and seconded by Mr. Carlton Campbell to make a
recommendation to the City Council to adopt an ordinance at their next regular City Council
meeting scheduled for December 17, 2024 that will set forth reasons the governing authority has
determined to take action to lease the property located at 106 J C Vorhoff Road, Abbeville,
Louisiana and fixing the minimum price and term of the lease. The motion carried unanimously.

There being no further business to discuss, Mayor White declared this meeting adjourned.

ATTEST: APPROVE:
Kathleen S. Faulk Roslyn R. White
Secretary-Treasurer Mayor
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ACCOUNTS FAYABLLE CHECK REGISTER

ARGL1& FAQRE

CHECK CHECK

[} DT WEMDOR_MaME SPACILIRT
BT 19/1%9/24  ABBEVILLE MERIDIONAL INC GEAE. 0D
83139 12719724  ACADIANA PLAMNING COMMISSION 7, BOO. OO
Ba140 12/19/24  AMAZON CARITAL BERVICES INC SR i
G314 12/19/24 MICHAEL R GUIDRY, ARVMC el IS
BE142 12719724 ANDRETTI GEORGE 1. 985, 00
83143 12/19/24  ARSEMENT & MAYES, LLO 4, 3B, 7
83144  12/19/24  TED AYQD 00, 00
B314%  12/19/24 FLOYD’S SERVICE STATION I = e -
83144  12/19/24  CAJUNPRO-AUTOTERK, INC, 3, 554, 44
83147 2/19/024  CADENCE EQUIPMENT FINANCE o, TES, B
@148 12/19/24  CORMELIUS FERROD o3, P00, 00
g4y 12/19/24  COMTECH BYSTEMS OF LA, LLC 2,933 10
81150 12/19/26  COMMUNITY COFFEE SERVICE CUO 108, 75
@31 51 12/19/24  CMA 412, 50
83152 12/19/24  COX BUSBINESS e G
Bra1mn 12/19/04  CINTAS CORPORATION LOC $43 B, 37, A
B4 LR/19/24  CUSTOM ENVIRONMENTAL. 3, 150, 75
Ba1s5  192/19/04  DARNALL SIKES & FREDERICHK 12, 500, 00
BI156  12/19/94  DUMON BROS OIL £0  INC 14, 110. 14
831%7  12/19/24 D V L ELECTRIC WORKS INC 400. 0D
ARS8 1R/19/24  ELEMENT MATERIALS TECHNOLOGY 1, FBO. OO
®I1E  12/19/24  ENTERGY BEO. 5]
Eale0 12/19/26  CENTERPQINT ENERSY LAMS 4%, 80
83161 1D/19/24  ANTHONY MEAUX SED. Q0
Ba1en 1R/19/24  EVENT SOLUTIONS 400, 00
Bala? 12/19/24  EVANGELINE SPECIALTIES INC @ 08,
Baiss 1R/19/24 € H FENSTERMAKER & B, LBV, B
Ba1e5 127197248  FOLEY & JUDELL, L L P 20, 000, 00
8166  12/19/24  LANCE A GUIDRY 1, BOQ. OO
BaleY 12/19/24  GF0A OF LOUISIANA sEY, 00
Br3168 12/19/24 GUIDRY 'S UNIFORM ING 149, 96
BE16% 12719724 GULF REGIONAL OCCUPATIONAL &%, OO
83170 12/19/84  ARDSE BROWN 1,750, 00
Br3171 1D/19/24  HO-PAK LABORATORY INC 1R, #O
Ba17E 12/19/24  HO-PAK LTD, BATY ()
grai9d 12/19/04  IBERIA PARISH BHERIFF '§ UFFICE G, 125, 00
arira 12/A19/24  INTEGRITY SURPLY. LLC S6. T8
am175  12/19/24  JACKSBON PARISH SHERIFF'S OFFIC o, TEO. 00
Bmi7e  1R/19/24  ABBEVILLE SNAPPER BALES B A0
a7y 12/1%/24  JIM'S TIRE BERVICE INC 1452, 25
3178 12/19/26  JUDE COUVILLON APPLIANCES 8%, 00
Bra17e  1R/19/24  WINSUPPLY 3, O, @h
@180 12/19/24  LET US ANBWER B4R 4B
83181 1R/19/04  LOWES BUSINESS ACCT/SYNCH T, i
pealEn  12/19/24  LOWRY PRINTING & COPYING 5, 168, 87
s 19/19/24  MINVIELLE AND ASSOCIATES INC &8, B0
a31@a  12/19/26  MINVIELLE LUMBER OO ING 1, 068, 7
gaiRs 12/19/04 MOBILE MONITORING D65, OO
HaiEe  1R/19/24  NAT’L WELDING SUPPLY INC £
am1@7  12/19/26 QYREILLY AUTOMOTIVE ING G, TR
amiRE  12/19/24 PACE A/C % ELECTRICAL SERVICEG 120. 00
auiEe  12/19/04 PEREGRINE CORP. BUSINESS FRO 5, HYE, 50
amiwn  1R/19/24 PIAZIA OFFICE SUPPLY 1, 094, 95
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ACCOUNTS FAYARLE CHECK REGIBTER

AFEL LA PABE

wHECK

NGO RATE MENMEDOF  NAME AT
sared 12/19/24 PITT STOP 9 MIN OQIL CHANGE Lt b IS O
#3149 12/19/04 PRIMEAUX. BOIREZ, TOUCHET & i, TR, B0
83193 te/i9/24 PUPIE’S AUTO REPAIR PED. 98
83194 12/1% /84 RAPID RULK SERVICES bk 8, BT
B8319% 12/1%/24 RAY CHEVROLET- QLD ING 10&. 70
(3196 1R/19/26 REPUBLIC WHOLESHLE CO INC A0, OV
83197 1219724  MORGAN SAVOY. JR. B, B350, 00
8EY9E 12/19/24 SELLERS & ABSDC INC 1, 145, 00
RELH 12219/24 g8 L ETMIGE0 & (5
83200 1o g /04 SUNBELT SOLOMON SERVICES. 1.LC
83201 12/19/24  BOMTHERN PIPE AND SUPPLY L IN 1o i
83202 12/1%/24  COBURN SUPPLY COMPANY, TN
83203 12/1%9/28  SEARTAN SERVICES GROUR, LG
@R 1R esns  SPECIAL T ICE COMPANY ING
BIEOD AD/19/24 - TECHLINE'LTD
RI320E 12,1906  THIBODEAUX TOWN & COUNTRY
83207 12/19/24  USA DRIVELINE, ING
BHROE 1R/19784 UTILITY BILLIEG 14 el
83209 12/19/24  UTILITY BILLE 1
8210 1p/19/,24 UTILITY BILLS &, BHR.34
#gaRll 12219724 UTILITY BILLS p: i B R
BuaLe 12/19/724 UTILITY RILLE
B]a213 12/19/24 VERIZON WIRELESS IR R
83214 to/19/24  VERMILION JANITORIAL % Lo w34, bl
auR1s 12/19/26 VERMILION PARIGH POLICE JURY 5, B4,
B3R1& ims/19/84 WECHEM, INC 1. 332, 00

TOTALS

213, 356, 33
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ACCOUNTE PAYABLE CHECK REGISTER APGL LA FAGE

CHECK CHECHK,
- PO DATE VENDOR NAME AMEUNT
! BER17  12/30/24 EMPLOYEE HEALTH INSURANCE 15, 000, 00
2 B3218  12/30/24 ABBEVILLE ELECTRIC SUPPLY INC 40, 93
3 83219  12/30/24 ACTION SPECIALITIES LLC 18225
4 B3220  12/30/24 AMAZDN CAPITAL. SERVICES INC REE. 46
5 Ba221 12/30/24 ANDRETTI GEDRGE 100, 00
6 A3z 12/30/24  ARSEMEMT % HAYES, LLC 408, B0
7 @aped  12/30/24  AUTOMATION SERVICE & CONTROLS 400, OO
8 83224  12/30/24  AUTOZONE 13. 70
9 @30S 12/30/24  BANK OF ABBEVILLE # TRUST CO 15, 00
10 g3226  12/30/24  BROUSSARD PEST CONTROL P eI
11 g32r7  12/30/24 AW OFFICE OF 5, 000, Q0
12 BIZEB  12/30/24 CHAMPAGNES OF ABRBEVILLE R A4
18 8aAPRY  12/30/24  COMTECH SYSTEMS OF LA, LLO 1y LR, 99
14 B3230  12/30/24 COMMUNITY COFFEE SERVICE CO 68, 59
15 B3231 1R/30/24 CMA 1) OBCG. GO
16 B3232  12/30/24 COX BUBINESS BaAR. 70
17 BEen3  12/30/24  DOARNALL. SIKES & FREDERICK 5, 100, OO
18 B84 12/30/24  DUN'S LAWN SERVICE 2, BOQ. (0
19 BEDES  12/30/24 D W L ELECTRIC WORKS ING D45 Ra
20 BIDD6  12/30/24  CENTERPOINT ENERGY LAMS R, A8
21 moa7  12/30/24  FERGUSON WATERWORKS #1221 2, 154, B85
2 auonE  12/30/24 DEDDRICK D JACKSON o)
23 @grReay  12/30/24 GUIDRY 'S UMIFORM INC
24 240  12/30/24 0 H % M OIL LP
2 BaRa] 12/30/24 EXCEL FIRE PROTECTION SY& LYD
26 B3242  12/30/24 ARDSS BROWN
27 maR4n  12/30/24  HD-PAK LABORATORY INC
28 BER4d  1R/30/24  HOWE HOUSE
29 83245 1R/30/24 INTEGRITY SUPPLY, LLC
30 panas  12/30/24  WKINCADE RECREATION
31 BED4T | 12/30/24 0 LA CP
82 BaR4R  12/30/24 LA MUNICIPAL CLERKS
33 B3R4T  12/30/84  TONY J LANDRY
34 Ba0s0  12/80/246  LOWES BUSINESS ACCT/SYNCH B, A0
35 BAR51 12/30/24  MAGNOLIA PLANTATION WATER iy, 8¢
3 @ramEn 1@ 30/24  MELE PRINTING COMPANY, LG S, G4 B4
37 83283  12/30/24 LAW OFFICE OF B, OO, OF
38 @Ba0e4  12/30/24 PILAZZA OFFICE SUPPLY 1, 673,
39 84255 12/30/24 S % L SERVICES, LLC L 262, O
40 Banes  12/30/024  SHARP ELECTRONICS CORPORATION P, D
4t mans7  12/30/24  SUNBELT SOLOMON SERVICES, LLC 10, 200. 00
42 @ansE  12/30/24  COBURN SUPPLY COMPANY. INC TEE,
s B3259  12/30/24 TECHLINME LTD 8, 03G9, 75
a4 83060  12/30/24 THIBODEAUX TOWM & COUNTRY B, B
45 Ba261 12/30/24 UBED LLC G17. 15
4 8062 12/30/824 U S 4 BLUE BODK i
47 @ranen  12/30/24  VERMILION JANMITDRIAL %
48 BE264  12/30/24 WABTE CONNECT LONMS BOYOU, INC
4 83265  12/30/24 WECHEM, INC
50 BR266  12/30/24 HANCOCK WHITNEY BANK SO (30
51 TOTALS RAG, BEHO, 41
52
53
54
58
56
57
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FENERAL FUND
EENERAL FUND

DHECK REGISTER O G0/ 00

CHECK WHECHK
s Dalk e JHESCE LB TN e
31160 120824 RANDALL ARSHIRE 00,
8 e ) 12702724 LAk QFFICE OF G OO0,
Bllée LR A0/ 24 LW OQFFICE OF w00,
31163 LR/QDEA &R FILME LG BE0
31164 1R2/08/84 FraYROLL FLUND 14, Qe
Rl Yo% 12/02/249 BROTLESS CLEANING SYBTE I BES,
311b46 12702724 LOVIHTAMA BRECIAL SYSBTE Speps
ot 3 B0 12/02/24 GUAL.TITY SFORTE AUTHORIT T B0
31148 12/02/24 CRISTIAN LEJEUNE Le. 83
31169 12,0374 FamMY LEGE 4%,
BL1TO 1270374 FUBL IS IMPROVEMENT FUND L2
£ 5 B 0 1R/DIA2Y R T EY GG LR 1 455,
S117E 12/04/248 FUBLIC IMPROVEMENT FUND &,
31173 12086724 LAURA FREDERTCA AR
31174 12/08/24 FUBLIC IMPROVEMENT FUND
31175 12/,03/724 PaYROLL FUMD 1 &g,
F1176 12/05/724 FAYROLL, FLUND 3.
R LR Q0L s PaYROLL FUND 4,701 &
e fr iy al o 12206784 ABBEVILLE HISH SCHOOL B SO0 QL)
BLi7e 1R/06724 PUBLIC IMPROVEMENT FUND Ta

31180
3118
31183
33184
31185
31186
31187
31188
3112
B
i G |
Je2
31193
31194
By 1o
BLIHE
s
e B (2
31 159
31200
31201
3120
31203
31204
31200
BLROS
BL2O7
31208
ai20%
A1210
3111
3121
31213
31214
31210

124086724
LRL067249
12/09/24
12/09/84
12,09/24
1R/10784
12410724
127100724
12711724
iR2/141/724
12101784
121017248
12711724
i@2/12/24
1242724
12712024
1RAL3BI2E
12/13/24
12/15/24
12716784
12/ Vb 24
12/20/724
1R2/17/84
12.08/724
ta2s1a/24
12,19/249
1R/ 1%/ a4
12/71%/24
\R/19/84
LR 24
12,19 /724
1R2/20784
VRO 24
12/23724
12/23/24

AUCIIUNTE PAYABLE
SBREVILLE HIGH SCRHOOL B
FUBLIC IMPFROVEMENT FUND
BRENT LANDRY

ALCOUNTE PAYABLE
MANCOOK WHITNEY BANK
HMANCOCK WHITNEY BaNK
FPURBL.IC IMPROVEMENT FUND
MU EMPLOYEES RETIREMEN
MUNM EMPLOYEES RETIREMEN
FAYROLL FUND NOW
RAYROLL FUND N

FUBL.IC ITMPROVEMENT FUND
FUBLIC IMPROVEMENT FUND
Ay RO, FUND

ACCOUNTS PAYARLE

FLURL IS TMPROVEMENT FUND
EMPLOYEE HEALTH INSURAN
RanNDélL ARSBHIRE

FURLIC IMPROVEMENT FUND
CHRISTORPER E % LINDA LE
LaURa FREDERICK

RAMDALL ABBHIRE

L.é4 DEPT OF PUBLIC SAFET
PURLIC IMPROVEMENT FUND
MOCDUNTS PAYARLE

FURLLE IMPFROVEMEMT FUND
FaYROLL FUND

FaYROLL FUND

FAYROLL FUND

PaYROLL FUND NOW

FURL. TS ITMPROVEMENT FUND
ROSLYN WHITE

BANK OF ARBBEVILLE % TRU
DI T P a eSS ERMELINT

L1, O 3
100, O

10, &t

=9, 00

Bé, HEG. 1LE
L

LE0. a2

é3gd, T3
AT ¥ G
5y ﬁ.
L3 D=
s,
LA A
100 :
LEKD, s, Wi
ﬁOJQWQ,tm
11, we
PRS0
1. 000. 00
116, B9

W3, A

B 2 B T
100, Q0

&)

-

bR ok

1, 7O Qb
w308
L8, e
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EMERAL FLIND GHECK REGIGTER Q700700
FEMERAL FUND ’

CHECHK CHECHK

L] DATE (3 DESCRIPTION O AN

|

z BLR21é VRS DSBS PURBLIC IMPROVEMENT FUND e He
4 31217 12/23784 FUBLIC IMPROVEMENT FUND by Ok
A S1218 12723724 LA O P 1RO, Q0
N JLEL? L2786 7849 FPUBL.IC IMPROVEMENT FUND =il 3v
" W10 1R/26/7248 PAYROLL, FUND Lilai, 2804, TE
’ B1EEl LR/7E8Tr24 PURLIC ITMPROVEMEMNT FUND Ay, A
4 B2l 287 ras EMPLAYEE HEALTH ITNSURAN 13, 000, OQ
. SRR 12730724 PAYROLL  FLIND TBHR0
. 31284 12730724 PUBLIC IMPROVEMENT FUND TELL. Y
g 31226 1273072 AGCOUNTE PAYARLE 140, TET. 30
»* 31237 12731724 PUBLIC IMPROVEMENT FUMD Eehi, i
b VEET R4 LRAZT 24 REFILL POSTAGE METER we LOG, 00

% MG DOI0E0 TOTALES Lo 333, 396, 34
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POLICE/FIRE BALER
FOLICE/FIRE

CHEQWK
AL

Téx FUND MW

SALES TaX FUND NOW

DATE

fady . DERGR IR ON

CHECK REGISBTER 00

CHEGHK
FNULW IR

P

00

&H47
&48

V232724
12/246/24

GENMERAL FUND
GEMERAL FUND

ACCT

FLUND

Q01020

133

TOTALE

TOTALS

B0 000, 00
B0 OO0 D0

G, QOO Q0

a0 OO0, 00














































