






















 



2024 Manor Community Day & 5K Report 

AGE GROUP COUNT PERCENTAGE 

Under 18 7 7.78% 

Ages (18 - 29) 14 15.56% 

Ages (30 - 39) 32 35.56% 

Ages (40 - 49) 20 22.22% 

Ages (50 - 64) 15 16.67% 

Over 65 2 2.22% 

Total 90 100% 

Gender Breakdown 
Past Year 

Female (61%)Male (39%) 



REGISTRATION CITY REGISTRATION COUNT 
  

Manor 44 

Austin 14 

Pflugerville 9 

Elgin 6 

Round Rock 3 

Bastrop 2 

Del Valle 2 

Hutto 2 

Leander 2 

Cedar Park 1 

Fort Worth 1 

Georgetown 1 

Kempner 1 

Kyle 1 



REGISTRATION CITY REGISTRATION COUNT 
  

Nt 1 

Total Registrations 90 

 

Donations 

DONATION AMOUNT NUMBER OF DONATIONS TOTAL 
   

$5.00 2 $10.00 

$10.00 1 $10.00 

$25.00 4 $100.00 

$30.00 1 $30.00 

$50.00 2 $100.00 

$75.00 1 $75.00 

$100.00 1 $100.00 

$500.00 1 $500.00 

 



First 
Name Last Name Amount Amount 

Paid 
Processing 

Fee 
Amount After 

Fees 
Donation 

Level 
Clara Saenzpardo $50.00 $52.00 $2.00 $50.00 Crunches 
Karl Spencer $100.00 $104.00 $4.00 $100.00 Burpee 
Gloria Aguilar $10.00 $10.40 $0.40 $10.00  

Larilyn Brown- 
Ramirez $5.00 $5.20 $0.20 $5.00  

Tony Ellis $500.00 $520.00 $20.00 $500.00 Burpee 
Demetria Bedford $25.00 $26.00 $1.00 $25.00 Push Up 
Jan Ward $30.00 $31.20 $1.20 $30.00 Push Up 
Meghan Gallagher $25.00 $26.00 $1.00 $25.00 Push Up 
Elizabeth Alford $50.00 $52.00 $2.00 $50.00 Crunches 
LauRelle Coleman $25.00 $26.00 $1.00 $25.00 Push Up 
Isaias Alvarado $5.00 $5.20 $0.20 $5.00  

Melanie Griffin- 
Hamlin $25.00 $26.00 $1.00 $25.00 Push Up 

Coretta Briscoe $75.00 $78.00 $3.00 $75.00 Squat 
 

* Highlighted donations are from donors referred by the Black Men’s Health Clinic. 

Transaction Breakdown 

CATEGORY PROFIT 

Registrations $2,708.00 

Donations $925.00 
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RFP Overview
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RFP Vendor Response List



Basic Life Coverage
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Voluntary Life Coverage
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Vision Benefits
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Dental
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Medical Cost
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Medical Benefits

9



Recommendations
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Basic Life- 

Renaissance’ s offer is a decrease of -11% under current for comparable life benefits and includes a 2-Year rate 
guarantee to August 2026.

Voluntary Life – 

Renaissance’ s offer matches current costs for comparable voluntary life benefits and includes a 2-Year rate 
guarantee to August 2026

Dental –

Renaissance’ s offer is a decrease of -12% under current for comparable dental benefits and includes a 2-Year rate 
guarantee to August 2026.

Vision –

Renaissance’ s offer is a increase of -3% under current for better plan of plan of benefits and includes a 2-Year rate 
guarantee to August 2026.

 Frames available every 12 months vs. 24 months



Recommendations
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Medical - 

UHC’ s offer is a decrease of -13% under current for improved benefits. 

 Out-of-Pocket maximum improves to $4,000 vs. $5,000  

 $8,000 Tech Credit
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 Recommendation is to save $75,000 in the benefit trust thereby establishing a reserve/rate stabilization fund 
designated for Employee Benefits.



Advocacy | Tailored Insurance Solutions | Peace of Mind
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