
Public Safety Committee 

Meeting Notes 

City of Tybee Island 

4-11-19 

 

Attendees:  Police Chief Robert Bryson, Fire Chief Jason Patterson, Shawn Gillen, Wanda Doyle, John 

Branigin, Julie Livingston, Major William Moseley, Captain Tiffany Hayes, Major Joel Fobes, Janice Elliott, 

Amy Gaster, George Shaw, Wally Hattrich 

Wanda Doyle called meeting to order at 10:00 AM 

Wanda Doyle started discussion about Disorderly House Ordinance. Will be on 4-25-19 Public Safety 

agenda – 10AM. Will be on 4-25-19 City Council Meeting agenda.  

Changes to Disorderly House Nuisance pp. 5 & 6 - Non-owner occupied residential dwellings from STVR 

(bottom of p. 5) 

John Branigin – p. 5 sec. 22-36, change Director of Community Development- Economic Director to City 

Manager or designee.  

Wanda – Bubba is aware of changes and will make them, re. John’s request. Changes will be made by 4-

25-19. 

Clarification from John – Intent is property owner is ultimately the one who is accountable for what goes 

on at the property and making sure that any necessary mitigation happens. Ex. p. 6, 22-38 #2 needs to 

read that the property owner may delegate responsibility to a property manager or occupant or some 

other party to represent them in these matters. Currently reads like property manager can agree to a 

property mitigation proposal without the owner’s approval. Somewhere it needs to be stated that the 

owner is ultimate party responsible, who may delegate powers to anybody they choose to represent 

them.  Julie Livingston agrees. And all parties are to be notified.  

Wanda will pass clarifications on to Bubba. 

Amy Gaster spoke in opposition to the cancelations being attached to the property and carrying forward 

to new owners.  

Public Safety Wages/Salaries  

Shawn Gillen spoke about wages and incentives to contribute to longevity and reward workers going for 

more education. Longevity bonuses are a possibility as are longevity steps – could have both at the same 

time.  

Shawn spoke about attempting to move towards a step program.  

Discussion about where all salaries should fall within pay range.  What would be the budget impact of 

getting folks to midpoint after five years in position? 


