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A G E N D A  
SPECIAL MEETING OF TYBEE ISLAND CITY COUNCIL 

June 12, 2024 at 5:30 PM 
Please silence all cell phones during Council Meetings 

 
Opening Ceremonies 
     Call to Order 
     Pledge of Allegiance 

Announcements 

Consideration of Items for Consent Agenda  

Citizens to be Heard:  Please limit comments to 4 minutes. 

Consideration of Approval of Consent Agenda 
 
Consideration of Contracts and Resolution 

1. Contract:  Polk and Solomon and Resolution 
2. Release and Covenant Not to Sue:  Corbin Medeiros 
 

Executive Session 
     Discuss litigation, personnel and real estate  

Possible vote on litigation, personnel and real estate discussed in executive session 

Adjournment 

Individuals with disabilities who require certain accommodations in order to allow them to observe and/or 
participate in this meeting, or who have questions regarding the accessibility of the meeting or the facilities are 
required to contact Jan LeViner at 912.472.5080 promptly to allow the City to make reasonable accommodations 
for those persons.   
 
*PLEASE NOTE:  Citizens wishing to speak on items listed on the agenda, other than public hearings, 
should do so during the citizens to be heard section.  Citizens wishing to place items on the council 

meeting agenda must submit an agenda request form to the City Clerk’s office by Thursday at 5:00PM 

prior to the next scheduled meeting.  Agenda request forms are available outside the Clerk’s office at City 
Hall and at www.cityoftybee.org. 
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THE VISION OF THE CITY OF TYBEE ISLAND 

 
  

“is to make Tybee Island the premier beach community in which to live, work, and play.” 
 

 

 

THE MISSION OF THE CITY OF TYBEE ISLAND 

 
  

“is to provide a safe, secure and sustainable environment by delivering superior services through responsible 
planning, preservation of our natural and historic resources, and partnership with our community to ensure 
economic opportunity, a vibrant quality of life, and a thriving future.” 
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File Attachments for Item:

1. Contract:  Polk and Solomon and Resolution
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RESOLUTION NUMBER     

 

RESOLUTION FOR THE AUTHORIZING THE EXECUTION OF A CONTRACT FOR 

THE PURCHASE OF REAL ESTATE AND FOR THE MAYOR AND CLERK OF 

COUNCIL TO EXECUTE ALL DOCUMENTS NECESSARY TO ACQUIRE THE REAL 

ESTATE IN QUESTION 

 

WHEREAS, the duly elected governing authority for the City of Tybee Island, Georgia, is 

authorized under Article 9, Section 2, Paragraph 3 of the Constitution of the State of Georgia to 

adopt reasonable ordinances or resolutions to protect and improve the public health, safety, and 

welfare of the citizens of Tybee Island, Georgia, and 

WHEREAS, the duly elected governing authority for the City of Tybee Island, Georgia, is 

the Mayor and Council thereof; and 

WHEREAS, the governing authority desires to adopt a resolution under its police and 

home rule powers; and 

WHEREAS, the City has done extensive investigation and negotiation regarding the property 

which is the subject matter of this resolution and in fact had initiated eminent domain proceedings 

and would initiate additional proceedings absent an agreement for the purchase and sale of the 

property which has now been achieved;  

NOW THEREFORE, be it resolved by the City of Tybee Island in a duly assembled in 

open meeting that the Mayor, Clerk of Council, and City Attorney are authorized to execute the 

contract for purchase of the property identified therein and be it further resolved that in addition 

to the contract the Mayor, Clerk of Council, and City Attorney are hereby authorized to execute 

and approve the appropriate documents in connection with the Closing of the transaction 

contemplated by the contract of purchase included in the agenda for the meeting of June 12, 

2024. 

BE IT SO RESOLVED this _____ day of _____________ 2024. 

 CITY OF TYBEE ISLAND, GEORGIA 

 

 

By:        

 Brian West, Mayor 

 

 

ATTEST: 

 

 

By:       

 Clerk of Council 
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File Attachments for Item:

2. Release and Covenant Not to Sue:  Corbin Medeiros
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RELEASE AND COVENANT NOT TO SUE

This RELEASE AND COVENANT NOT TO SUE (“Release”) is entered into by Corbin 
Medeiros (hereafter “Mr. Medeiros”) of Chatham County, Georgia.

In consideration of the Settlement Benefits and other good and valuable consideration, the 
receipt and legal sufficiency of which are hereby acknowledged, Mr. Medeiros agrees as follows:

I. Definitions

For purposes of this Release, the following Definitions will apply:

A. Effective Date. The “Effective Date” is the eighth day after this Release is signed.

B. Released Parties. The “Released Parties” are the City of Tybee Island, Georgia 
(the “City”), Georgia Interlocal Risk Management Agency, Gallagher Bassett Services, Inc., the 
City’s present and former Mayors and Council members, and with regard to all of the foregoing, 
their current and former employees, insurers, agents, attorneys, predecessors, successors, heirs, 
executors, administrators, representatives, and assigns.

C. Releasing Parties. The “Releasing Parties” are Mr. Medeiros and his heirs, 
executors, attorneys, administrators, representatives, agents, successors and assigns, and anyone 
claiming through them.

II. Terms

A. Settlement Benefits. In consideration for Mr. Medeiros’s execution of this 
Release and the release of claims as set forth below, the City will provide or cause to be provided 
the following amounts (the “Settlement Benefits”): the sum of Thirty-Five Thousand Dollars 
($35,000.00), of which $10 shall be deemed to settle any claims Mr. Medeiros may have under the 
Age Discrimination in Employment Act and/or the Older Workers Benefit Protection Act. The 
Settlement Benefits shall be issued in a check made payable to “Corbin Medeiros and his attorney, 
The Law Offices of Joseph J. Steffen, Jr.” The Settlement Benefits made shall be considered as 
payment for compensatory damages and attorney’s fees and expenses, and not as payment for lost 
wages. The Settlement Benefits shall be paid no later than twenty-one (21) days after approval of 
the settlement by the City and the Release is executed and returned to counsel for the Released 
Parties, though payment shall not be due if the Release has been timely revoked by Mr. Medeiros. 
Counsel for Mr. Medeiros agrees to hold the Settlement Benefits in his firm’s trust account until 
after Mr. Medeiros and/or his counsel have taken action with the EEOC and caused the dismissal 
of EEOC Charge of Discrimination, Charge No. 415-2024-00913.

B. Not Otherwise Entitled. The Releasing Parties are entitled to no other payments or 
other consideration from the Released Parties with regard to the Released Claims (as hereinafter 
defined) other than as may be contained in this Release.

1
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C. Acknowledgments. Mr. Medeiros acknowledges that he has read and understood 
this Release, and he specifically acknowledges the following:

(1) That Mr. Mederios has been represented in this matter by an attorney, 
and Mr. Medeiros had the opportunity to consult with an attorney, before signing 
this Release; and

(2) That, by signing this Release, Mr. Medeiros is not waiving or 
releasing any claims based on actions or omissions that occur after the Effective 
Date of this Release.

D. Release. In exchange for the Settlement Payments described in Paragraph ILA. 
above, the Releasing Parties fully and finally release and discharge the Released Parties from any 
and all claims of any nature, known and unknown, which the Releasing Parties have or may have 
arising out of or in connection with Mr. Medeiros’s employment through the Effective Date of this 
Release, including any claims which were or which could have been raised in EEOC Charge of 
Discrimination Charge No. 415-2024-00913, except for claims under the Fair Labor Standards Act 
(the “Released Claims”). Mr. Medeiros and/or his counsel agree to seek promptly the dismissal 
of Mr. Medeiros’ Charge of Discrimination filed with the EEOC, EEOC Charge No. 415-2024- 
00913.

The Released Claims include, but are not limited to, claims, charges, actions, causes of 
action, demands, rights, damages, debts, contracts, claims for costs or attorney’s fees, expenses, 
compensation, punitive damages, and losses, demands, and damages from the beginning of time 
through the Effective Date of this Release. Without limiting the generality of the foregoing, the 
Releasing Parties release and discharge Released Parties from Released Claims pertaining to 
federal, state, or local statutes, ordinances or common laws, including but not limited to O.C.G.A. 
§ 45-1-4 and the Georgia Whistleblower Act; Title VII of the Civil Rights Act of 1964, 42 U.S.C. 
§ 2000e etseq., as amended by subsequent congressional legislation including, without limitation, 
the Civil Rights Act of 1991; 42 U.S.C. § 1983; any claim for denial of Equal Protection or Due 
Process asserted per the Fourteenth Amendment to the U.S. Constitution; the Age Discrimination 
in Employment Act (“ADEA”), 29 U.S.C. § 623, et seq.\ the Older Workers Benefit Protection 
Act (“OWBPA”), 29 U.S.C. § 626(f); or claims for whistleblowing, wrongful discharge, 
discrimination, retaliation, harassment, breach of contract, intentional or negligent infliction of 
emotional distress, and/or defamation.

Mr. Medeiros is advised to consult with an attorney prior to executing the Release. Mr. 
Medeiros acknowledges that he is being given at least twenty-one (21) days within which to 
consider the Release. For a period of seven (7) days following his execution of this Release, Mr. 
Medeiros has the right to revoke the Release, and the Release shall not become effective or 
enforceable until the revocation period has expired.

E. Covenant Not to Sue. The Releasing Parties covenant and agree that they will 

2
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forever refrain and forebear from directly or indirectly, on their own behalf, derivatively, or on 
behalf of a class, commencing, instituting, or prosecuting any lawsuit, action, appeal, or other- 
proceeding against any or all of the Released Parties, based on, arising out of, related to or 
connected with any of the Released Claims. Mr. Medeiros denies that there exists any 
maintainable derivative claim. If any of the Releasing Parties breach this covenant not to sue, 
the Releasing Parties agree to pay all of the costs and attorney’s fees actually incurred by Released 
Parties in defending against such claims, demands or causes of action, together with such and 
further damages as may result, directly or indirectly, from that breach, except that this sentence 
shall not apply to a challenge of the validity of the Release with respect to a claim under the Age 
Discrimination in Employment Act (“ADEA”). This Release shall constitute a complete and 
absolute defense to any such legal action brought in violation of this paragraph.

F. Non-Admission of Liability. This Release is made in settlement of contested and 
disputed claims and does not constitute an admission of liability on the part of the Released Parties 
as to any matter whatsoever. The Released Parties specifically deny any wrongful conduct of 
any kind toward any of the Releasing Parties.

G. Taxation. The Released Parties have not made any determination whether any 
payment described herein is or is not taxable under federal, state or local law. The Released 
Parties shall not be responsible for any tax consequences of any payment(s) or forbearance(s) made 
pursuant to this Release. In the event any of the Released Parties are required to pay taxes or 
Social Security, or fines or assessments, because of any of the Releasing Parties’ non-payment of 
taxes on any amounts paid under this Release, the Releasing Parties agree to indemnify and hold 
harmless the Released Parties for any such amounts.

H. Entire Agreement. This Release contains the entire agreement of the parties as 
to the matters contained herein and may not be changed without the written consent of Mr. 
Medeiros and the Released Parties. No oral evidence shall be admissible to alter or vary the terms 
and provisions hereof.

I. Assignment. The Releasing Parties hereby represent and warrant that they have 
not heretofore assigned, transferred, or hypothecated or purported to assign, transfer or 
hypothecate to any person or entity any claim or matter herein released, disclaimed, discharged, 
or terminated. In the event of such assignment, transfer, or hypothecation of any claims or other- 
matter herein released, discharged, terminated, or disclaimed, the Releasing Parties agree to 
indemnify and to hold harmless the Released Parties from and against any liability or loss, and for 
any cost, expense or judgment or settlement arising out of a revocation by, or arising in connection 
with any such assignment, transfer or hypothecation. The provisions of this Release shall inure 
to the benefit of and be binding on any successor in interest of the Released Parties.

J. Employment End, Confidentiality, and Neutral Reference. Mr. Medeiros’s 
employment with the City has ended. Mr. Medeiros agrees not to apply for employment with the 
City, and any application for employment submitted in contradiction to this paragraph shall be 
deemed a legal nullity. The Releasing Parties agree to hold the terms of this settlement 

3

- Page 18 -Item #2.



confidential, except as may be required to be disclosed to the EEOC, to Mr. Medeiros’ tax 
preparers, or to the IRS. The parties acknowledge that the City is subject to the Georgia Open 
Records Act and the Georgia Open Meetings Act. Requests for references should be directed to 
the City’s HR Director, who will provide in response to such a request for a reference only the 
dates of employment with the City and the last pay rate (if requested).

K. Waiver. The waiver by any of the Released Parties of a breach of any provision 
of this Release shall not operate or be constmed as a waiver of any subsequent or simultaneous 
breach.

L. Governing Law. This Release shall be governed by the Laws of the State of 
Georgia and shall be constmed in accordance therewith.

M. Severability. In the event any provision of this Release should be held to be 
unenforceable, each and all of the other provisions of this Release shall remain in full force and 
effect.

N. Counterparts. This Release may be executed in multiple originals. A copy of 
this Release shall have the same import as an original.

An WITNESS WHEREOF, Mr. Medeiros sets his hand and seal thisjj^ day of 

( 2024.

CoOMA

4
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